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Too many of my colleagues show no real interest in
their work.

My profession's code of ethics helps me to make
many decisions.

I spend most of my free time with fellow profes-

sionals.
My professional work 18 just a means of existing.
I don't have much opportunity to exercise my own

judgment.
gsional organization(s)

e
and dues.

I believe that the prof
h my time

should be supported wit
he best means of

My profession provides one of t

serving humanity.

ing itself helps assure that

Professional train
h ideals.

people maintain their hig
Most of my personal friends are also members of
my professional group-
Not enough people recognize how important this
profession is for the good of society.

nly are in a

ession certai
ts to know wh

tuden

Members of my prof
at is

better position than our S
best for students.
es are those

Some of the most stimulating tim

spent with my colleaguesS:

re influence on our nation

My profession has mo

than any other.
A basic problem for our profession is the intrusion
those which are truly pro-

of standards other than
fessional.
nals rather

low professio
of the profes-

with fel
embers

I prefer to be
e who are not m

than with thos

sion.
about their high ideals,

ople talk
ated by them.

Although many P€
11y motiv

very few are red
My superiors have very 1ittle quthority over what

I do in my work.
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45,

46.

47,

48,

49,

50,

The professional organization doesn't really do too

much for the average member .

I derive much self-satisfaction from my professional

work.

The fact that someone checks your decisions makes
this work less demanding -
It is difficult to develop friendships outside my

fellow professional group.
Weakening of the profession would be harmful for

society.
Violators of profeSSional standards face fairly

severe penalties.

ization provides the real

The professional organ
fession.

leadership in this PTo
I believe there is very 1ittle futuré in my pPro-

fession.
If a conflict exists between the needs of my stu-
dents and the expectations of my employer my

students' needs comé first.

g . g ive

The Professional organization }s really ?Ziectl

in raising the gtandards of this profession.
s et "

It is hard to get people to be enthusiastic abou

their work in this field:.

there is 1ittle oppor—

ise at work,
e talents.

When problems ar .
tunity to use your OWR creativ
i i i but
The Professional organization doe:anthlng
dsllsct dues to pay 1ts pureaucrats:
: ; o if
would stay in this profe551on even 1

Most people
es were reduced-

their incom
is 1 is field

The real test of hov good a ?erson is in his

is the layman's opinion of him.

I depend upon my colleagues to supply ideas to help

solve problems.

tunity to do so, I would change

If T had the oppoT
fession.

to a different PTrO
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tudents from

ects our S
low professionals.

The code of ethics prot
by my fel

incompetent performance
a responsibility to

e and
ation

I consider it a privileg
fessional organiz

hold an office in my PT¥O
when called upon tO do so-.

My fellow professionals generally place the welfare
of the community above that of themselves.

ves me the right to
tudents without
training.

mal training gl

best for my S
thout this

My extensive for
determine what is
interference from those wi
professional journals

he
work.

The material reported in t
ing out my

is really helpful in carry

ards of my work can't be seen

Most of the real rew
by an outsider.
My own decisions are gubject tO review.
o socialize with P
fession.

ersons who

I find it difficult T
are not members of my PTP
The welfare of my students is mOTE important tO

me than monetary rewards.
nization has
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the profession.

I don't think my P
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enough control over entra
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BACKGROUND TNFORMATTON

for statistical analyses of

will be used only
will be jdentifiable in the

The following information
school or system

t .
he data. No individual,

Tresearch report.
P i i
case check the response which 18 most appropriate for you in each

item below:

L. Sex: ~__Female ___Male
2. Age: _20-25 3. Current position:
*‘_26_30 ﬂf_Elementary classroom teacher
___}1_35 w~_Secondary classroom teacher
_~_36_40 __rpounselor
___A1_45 ___}ibrarian
46-50 ~~~_Principal
" 51-55 f__Assistant principal
T 56-60 _ﬁ_ﬁupervisor
:::61—65 ___Other (specify)
66 or over
4. Years in current position: 5. Areas for which you are certi-
G5 fied in addition to your current
___6-10 position:
_11-15 ’ﬁ_None
_16-20 ~'#Principal
. 21-25 _ﬂ_ﬁupervisor
___26-30 #__pounselor
___over 30 #ﬁﬂLibrarian
~__Other (specify)_

6. Highest degree earned:
__ Associate of Arts
___Bachelor's Degree
___Master's Degree
___Barned Doctorate

1 that apply):

Py
Member of (check al
_ NEA NASSP _ hEGA
~AFT NAESP ,
___AASA other(s) (59851fy)——»—f”*""""’—’ﬂ‘_—'_‘ﬂ_—‘-_ﬁ4__
N

o —
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SCORING FORMAT

gIXTY-ITEM TEACHER ATTITUDE SCALE

Item Scale + or -

Ni;gm Scale + or -
. Number scored M
1 1 5 31 1 N
2 2 % 32 2 _
3 3 + 33 3 2
4 1 + 34 1 _
> 2 + 35 2 5
6 3 + 36 3 ~
/ 1 + 37 1 +
8 2 + 38 2 +
9 P " 39 3 +
10 1 H 40 1 2
11 2 % 41 2 _
12 3 P L2 3 +
13 1 + 43 1 +
14 2 % bt 2 _
15 3 B 45 3 -
16 1 + 46 il =
17 2 _ L7 2 +
18 3 + 48 3 -
19 1 b 49 1 s
20 2 B 50 ) _
21 3 - 51 3 +
22 1 # 52 B +
23 ) + 53 2 +
24 3 + 54 3 +
25 1 + 55 1 +
26 ) - 56 2 +
27 q + 57 3 =
28 i + 58 1 +
29 9 + 59 2 +
30 3 = 60 3 _
/’—/‘4—/"/"‘/’,’——’—

K



DISTRIBUTION OF ITEM RESPONSES FOR SCALE 1

BELIEF IN THE USE OF PROFESSTONAL
COLLEAGUES AS A MAJOR REFERENCE

126

AThese items were negative,
t of five.

Ttem 1]
3 4
4 24
7 59

10 117
13 27
16 3
19 60
22 11
255 28
28 16
31 46
34 17
37 160
40 36
43 20
469 13
49 29
52 32
35 13
58 245
Disagree"

response

received response weigh

— 2
46
98

144

167

113
12

198
35

146
88

212
97

211

164

109
34

130
91

61

179

Response Weight

3 4 5
5% 203 98
78 176 32
79 100 26
73 42 9
100 133 35
21 199 173
68 70 12
73 257 32
59 156 23
97 187 20
93 54 3
81 192 21
14 20 3
107 97 4
139 127 13
85 216 60
84 154 14
172 96 17
138 178 18
6 6 2

therefore,

weight of five for all other items.

the response ''Strongly

"Strongly Agree" received



DIST

response w

eight of five for all other items.

BELIEF IN SE

A SENSE OF CALLING TO TH

RIBUTION OF ITEM RESPONSES FOR SCALE 2

RVICE TO THE PUBLIC AND

E FIELD

127

Response Weight

50

252

115

78

95

37

195

123

40

168

99

38

88

96

63

Ltem L__—T——‘——dh”z—/—“— 3 4
2 36 1:2:0; 97 104
5 i 7 14 134
8 6 34 54 199
11 15 82 80 1.53
14 14 33 64 202
172 24 112 b7 188
208 4 16 34 159
23 1 16 33 235
263 173 142 34 S
29 20 136 79 133
328 14 158 90 143
35 3 20 22 195
38 3 9 38 243
412 16 43 47 203
442 14 90 60 206
47 64 150 74 114
i 30 66 i 147
53 27 160 129 86
56 8 58 18 228
59 14 62 99 170

AThege items were negative, therefore, the response "Strongly

Disagree' received response weight of five. "Strongly Agree" received
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UTION OF ITEM RESPONSES FOR SCALE 3
BELIEF IN THE RIGHT TO SELF-
REGULATION, AUTONOMY

DISTRIB

Item 1 :::2’;] 3 B 4 5
3 6 36 50 206 110
6 14 84 45 203 62
9 15 60 49 168 116
12 5 36 43 235 89
1% 3 65 56 193 91
18 11 5 94 184 A
78 g 10 27 29 265 77

24 23 109 67 168 41
27 38 73 164 133
302 46 194 115 50 3
33 61 282 32 51 2
362 28 64 247 69
39 28 177 97 94 12
42 8 45 74 188 93
458 8 41 30 260 69
482 6 55 56 202 89
51 46 206 90 63 3
54 11 122 65 142 68
374 a7 263 65 39 4
60? 36 116 168 74 14

- —

therefore, the response "Strongly

AThese items were negative,
Disagree" received response weight of five. "Strongly Agree' received

response weight of five for all other items.
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TWENTY-TWO ITEM TEACHER ATTITUDE SCALE

WITH SCORING FORMAT
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(Twenty-two item Teacher Attitude Scale)

130
TEACHER ATTITUDE SCALE

The following questionnaire attempts to measure certain attitudes about
teaching. The items are designed to let you indicate the extent to
which your attitude and/or behavior agree(s) with the statement. If
there is Strong Agreement (SA), circle that response. If there is
Agreement (A), Disagreement (D), Strong Disagreement (sD), circle the
appropriate response. The middle category (?) is designed to indicate

an essentially neutral opinion about the item.

1. T systematically read the professional journals. SA A 7?2 D SD
9. There is no higher calling than that of my profes- SAA? D SD

sion.
profes- SA A ? D SD

3. 1 regularly attend the local meetings of my
sional association.

4. 1 believe that mine is the most interesting of the SA A ? D SD

professions.

5. A person who violates professional standards should SA A ? D SD
be judged by his professional peers.

6. The future of this profession depends upon the SA A ? D SD

guidance provided by our professional association.

7. My professional work is inspirational to me.

8. 1T believe that the professional organization(s) SA A ? D SD

should be supported with my time and dues.

9. My professional work is just a means of existing.

10. I make my own decisions in regard to what is to be SAA?DSD

done in my work.

11. The professional organization doesn't really do too SAA?DSD

much for the average member.

12. 1 derive much self-satisfaction from my professional SA A ?7 D SD

work.

13. The professional organization provides the real
Jeadership in this profession.

14. 1 believe there is very little future in my profes-— SA A ? D SD

sion.

15. 1If the quality of my work must be judged, my col- SAA?DSD

leagues are the people best qualified to judge it.



16.

17.

18.

19

21

22.

organization is really effective

The professional
andards of this profession.

in raising the st
It is hard to get people to be enthusiastic about
their work in this field.

The professional organization does nothing but
collect dues to pay its bureaucrats.

1f T had the opportunity to do so, I would change
to a different profession.

d a responsibility to

I consider it a privilege an
ijonal organization

hold an office in my profess
when called upon to do so.

The welfare of my students is more important to me

than monetary rewards.

The material reported in the professional journals
is really helpful in carrying out my work.

SA

SA

SA

SA

SA

SA !/

SA

D

D

131

SD

SD

SD

SD

SD
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BACKGROUND TINFORMATTON

1 be used only for statistical analyses

The following information wil
school or system will be identifiable in

of the data. No individual,
the research report.

Please check the response which is most appropriate for you in each

item below:

1. Sex: ~_TFemale _Male
2. Age: 20-25 3. Current position:
:::?6—30 __ Elementary classroom teacher
37=35 ___Secondary classroom teacher
:::36—40 _f_pounselor
___A1-45 #_#Librarian
_46-50 _ﬁ_?rincipal
=03 __Assistant principal
_56-60 ___Supervisor
61-65 ___ Other (specify)

66 or over

5. Areas for which you are certified

4. Years in current position:
in addition to your current

Dy

_ 6-10 position:

— 11=15 ___None
___16-20 ___?rincipal
___21=23 ___ Supervisor
___26-30 ___ Counselor
___over 30 Librarian

~ Other (specify) )

6. Highest degree earned:
___Associate of Arts
—__Bachelor's Degree
~ Master's Degree
~__FEarned Doctorate

7. Member of (check all that apply):
_ NEA  NASSP _ APGA
~AFT ~ NAESP
__AASA ___cher(s) (specify) o

I C———————
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SCORING FORMAT

TWENTY-TWO ITEM TEACHER ATTITUDE SCALE

‘_______'______f_——:*__’_______/‘_’——_d__—————‘

Scale + or -

Ttem
Number Number Scored

Oo~NOTUL PN
S EEEESR S,

+ 4+ 1 ++ 1 + 1

=

N
RFNRFRFNMNRPNMNHEWONENMRFREODDEHENDNE WD ENDE
+ = F 1



APPENDIX F

FINAL INSTRUMENT WITH SCORING FORMAT

-134-



(Final Teacher Attitude Scale)

135
TEACHER ATTITUDE SCALE

The following questionnaire attempts to measure certain attitudes
about teaching. The items are designed to let you indicate the ex-
tent to which your attitude and/or behavior agree(s) with the state-
ment. If there is Strong Agreement (SA), circle that response. If
there is Agreement (A), Disagreement (D), Strong Disagreement (sp),
circle the appropriate response. The middle category (?) is designed
to indicate an essentially neutral opinion about the item.

1. 1 systematically read the professional journals. SAA? D SD

9. There is no higher calling than that of my profes— SAA? D SD
sion.

gs of my profes- SAA? D SD

3. I regularly attend the local meetin
sional association.

4. T believe that mine is the most interesting of the SAA?D SD

professions.

ofession depends upon the SA A ? D SD

5. The future of this pr
fessional association.

guidance provided by our pro
6. My professional work is inspirational to me. SA A ? D SD
essional organization(s) SA A ? D SD

7. 1 believe that the prof
h my time and dues.

should be supported wit

8. My professional work is just a means of existing. SAA?DSD

9. The professional organization doesn't really do SAA? D SD

too much for the average member.

10. T derive much self-satisfaction from my professional SAA?DSD

work.

11. The professional organization provides the real

leadership in this profession.

12. 1T believe there is very 1ittle future in my profes- SAA? D SD
sion.

13. The professional organization is really effective SA A ? D SD
in raising the standards of this profession.

14. Tt is hard to get people to be enthusiastic about SA A ? D SD
their work in this field.

15. The professional organization does nothing but SA A ? D SD
collect dues to pay its bureaucrats.

I would change SAA? D SD

16. If I had the opportunity to do so,
to a different profession.
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jder it a privilege and a responsibility to SA A ?2 D SD

17. I cons
professional organization when

hold an office in my
called upon to do sO.

18. The welfare of my students is more important to me SA A ?7 D SD
than monetary rewards.
ed in the professional journals SA A ?7 D SD

19. The material report

is really helpful in carrying out my work.
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BACKGROUND INFORMATION

will be used only for statistical analyses

The following information
school or system will be identifiable in

of the data. No individual,
the research report.

Please check the response which is most appropriate for you in each

item below:

1. Sex: ___Female ___Male
2. Age: ___20-25 3. Current position:
~26-30 ___Elementary classroom teacher
31-35 ___Secondary classroom teacher
T 36-40 ~__Counselor
T 41-45 __Librarian
T 46-50 #__?rincipal
~ 51-55 ___ Assistant principal
~ 56-60 ___Supervisor
T 61-65 ___Other (specify)

66 or over

5. Areas for which you are certified

3. Years in current position:
in addition to your current

b5

___6—10 position:

=03 ___None

____16-20 ~__ Principal

__A1-25 ___Supervisor

263D ~__ Counselor
over 30 ~_Librarian

,_:bther (specify)

6. Highest degree earned:
__~;Associate of Arts
Bachelor's Degree
Master's Degree

FTarned Doctorate

|

7. Member of (check all that apply):

NEA NASSP APGA
AFT NAESP
AASA ~__Other(s) (specify)

- ——
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SCORING FORMAT

NINETEEN ITEM TEACHER ATTITUDE SCALE

—
Item Scale + or -
Number Number Scored
1 1 +
2 2 +
3 1 +
4 2 +
5 1 +
6 2 +
7 1 +
8 2 -
9 1 -
10 2 +
11 1 +
12 2 _
13 il +
14 2 —
15 1 -
16 2 -
17 i +
18 2 +
19 I +
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