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Intellectual Humility (IH) 1s the recognition that one’s beliefs might be wrong along

Introduction

with attentiveness to limitations in the evidence that support those beliefs (Leary et
al., 2017).

Individuals high in IH:
e Are more curious and process information more carefully (Leary, 2022)
e Are less likely to remain 1n echo chambers and more open to cooperating with

people who have differing views (Porter & Schumann, 2018; Leary et al., 2017;
Porter et al., 2022)

Although often viewed as a stable trait, IH likely fluctuates across relationships, as
psychological functioning and behavior are dependent on the relationship between
interaction partners (Clark et al., 2020).

Thus, IH may occur (and should be assessed) in relationship-specific contexts,
defined here as relationship-specific intellectual humility (R-1IH).

Hypothesized Relationship-Specific Predictors of R-I1H:

Respect for partner knowledge: People are more open to influence by those
viewed as knowledgeable (Kruglanski et al., 2005; Wilson & Sherrell, 1993).
Thus, respect for partner knowledge should foster high R-1H.

Care for partner: People respect and validate the views held by those they care
about (Reis & Gable, 2015). Thus, care for partners should promote R-IH.
Psychological safety: People may be less ego defensive and more accepting of
fallibility when they view their partners as caring and non-judgmental (Reis et al.,
2018). Thus, this felt safety with partners should engender high R-IH.

R-IH as a Predictor of Conflict:

IH fosters empathy, respect, and openness during disagreements (Whitcomb et al.,
2015; Peetz & Grossmann, 2021; Davis et al., 2011).

Higher IH 1s linked to lower conflict, more forgiveness, and greater concern for
others (Jongman-Sereno et al., 2025; Porter et al., 2022).
Thus, R-IH may predict reduced conflict frequency.

Hypotheses

. R-IH exists (1.e., ratings of IH significantly vary across relationships).

. Via a tri-factor model, R-IH 1s predicted by:

o Respect for partner’s knowledge
o Care for partner
o Psychological safety with partner

. Higher R-IH will predict lower conflict frequency.
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Methods

Participants

e 498 undergraduate students who received partial course credit for participation

e Age: Mecan =18.93 (SD = 1.36)

e Gender: 51% Female, 42.4% Male, 1.2% Non-Binary, and 5.4% did not indicate
their gender

e Race: 44.8% White, 23.9% Asian/Asian American, 15.7% Black/African
American, 8.2% Hispanic/Latino American, 3.2% Middle Eastern, 0.4% Native
American, and 6% Mixed/Other

Procedures

Participants completed an online questionnaire that first asked them to identify three
relationship partners: a) someone they are close to; b) someone they interact with
frequently but are not close to; and c) a relationship that has some strain (1.e.,
conflicts or disagreement). This was done 1n order to obtain a sample of relationships
that vary in their quality. Participants then completed a series of measures with
regard to each of the three listed relationship partners. Participants reported
demographic information at the end of the survey.

Measures

* Relationship-specific adaptation of the Leary et al. (2017) Intellectual Humility
Scale.

* 6 1tems, S-point rating scale (1: not at all; 5: extremely true; a = .87 - .90).

* Scale items appear below:

1. When [PARTNER NAME] and I disagree, I question my opinions, positions, or viewpoints because
they could be wrong.

[ reconsider my opinions when [PARTNER NAME] presents me with new evidence.

[ recognize the value of [PARTNER NAME]'s opinions that differ from my own.

When talking with [PARTNER NAME], I accept that my beliefs and attitudes may be wrong.

When [PARTNER NAME] and I disagree, I am open to changing my opinions.

[ like it when [PARTNER NAME] provides me with new information that differs from what I already
think is true.
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Respect for Partner Knowledge

e Epistemic Authority Scale (Raviv et al., 1993)

e “In my opinion, [PARTNER NAME] is careful to be precise with facts.”

e 17 1tems, 6-point rating scale (1: definitely disagree; 6: definitely agree; o.= .86 -
.90)

Care for Partner

e Dyadic Empathy Scale (P¢loquin & Lafontaine, 2010)

e “Ioften have tender, concerned feelings for [PARTNER NAME] when they are
less fortunate than me.”

e 13 1tems, 5-point rating scale (0: not at all true or characteristic of me; 4:
extremely true or characteristic of me; o = .84 - .87)

Safety with Partner

e Measured with two scales
e Partner Prescribed Perfectionism (Stoeber, 2012)
o “Anything I do less than excellent will be seen as poor work by [PARTNER
NAME]”
o 15 1items, 7-point rating scale (1: strongly disagree; 7. strongly agree; o. = .88 -
.89)
e Perceived Partner Responsiveness (Crasta et al., 2021)
o “[PARTNER NAME] really listens to me”

o & items, 7-point rating scale (1: strongly disagree; 7: strong agree; o. = .90 - .92)
Contflict Frequency

e Measure created for this study
e Participants indicated the frequency of conflict with their partner
e 1 1item, 5-point rating scale (1: never; 5: very frequently)

Results

R-IH Fluctuation Across Relationship Partners

e Multilevel models treating the three relationship partners as nested within
participants revealed that 19% of the variability in R-IH was at the
between-person level, with the remaining 81% at the within-person level. Both
variances were significantly greater than zero (p <.001). These findings suggest
that participants reported substantially different levels of R-IH across their three
partners.

Predictors of R-IH

e Multilevel modeling was used to test respect, care, partner prescribed
perfectionism, and perceived partner responsiveness as the four person-centered
predictors of R-IH simultaneously. Results are shown 1n Figure 1.

R-IH and Contlict
e A multilevel model tested the effect of R-IH on conflict frequency while
controlling for all predictors of R-IH. Results are shown 1n Figure 1.
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Figure 1. Results of Multilevel Regression Analysis

Discussion

This study introduces relationship-specific intellectual humility (R-IH) as a

measurable, context-dependent construct, unlike past views of IH as a stable trait:

e 81% of R-IH variability occurred within individuals across relationships,
highlighting 1ts interpersonal nature.

A tri-factor model of R-IH was supported:

e Respect (epistemic authority granted to partner) predicted greater R-IH.

e Care (empathy for partner) predicted greater R-I1H.

e Safety (perceived partner responsiveness and lower partner-prescribed
perfectionism) predicted greater R-IH.

Higher R-IH predicted lower conflict frequency, aligning with prior IH research
(Peetz & Grossmann, 2021; Jongman-Sereno et al., 2025; Whitcomb et al., 2015).

Implications:

e [H is not a stable individual difference.

e Prior research may mask considerable relationship-based variability 1n IH.

e Epistemic concerns (respect), prosocial concerns (care), and image concerns
(safety) help explain this relationship-based variability.

Limitations & Future Research

e Reliance on self-report measures may introduce bias (e.g., social desirability).

e Findings are correlational; causality cannot be established without longitudinal or
experimental designs.

e Generalizability 1s limited due to a mostly first-year college student sample.

e Future research should use dyadic methods to better understand relational
dynamics of R-IH.

e Observational methods could clarify how R-IH operates 1n real-time interactions.
Studying R-IH across diverse relationships (e.g., parent-child, workplace) and
cultural contexts may offer deeper insight.

e Future studies could test interventions that strengthen respect, care, and
psychological safety to increase R-IH and reduce conflict.



