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.03339
.01527

Beta
.34132
.12926
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1.207
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Standardized Regression Coefficients
and F Values
(Assistant Principals)

P4
P5
P1
P2
P3

P1
P2
P3
P4
P5

P3
P2
P4

P5
P2
P4
P1
P3

P4
P2
P11
P3
P5

P3
P2
P4
P5
P1

1

I

|

Beta
.36014
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.40905
.14537
.05443

Beta
.48265
.612%72
.41312
.36300
«3 1527

Beta
.96043
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1.052
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3.018
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.64633
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.421
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3.371
.590
. 735
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November 21, 1983

4511 Forest Park Avenue
Baltimore, Maryland 21207

Dear Colleague:

In cooperation with the Community City Public School System,
] an conducting a research study which will be published as
a doctoral dissertation. This study has been designed to
facilitate an investigation of the reasons that school-based
personnel respond the way they do to innovative proposals.

Although your participation 1is voluntary, I am hopeful
that you will take the time to participate. Your complete
anonymity is guaranteed. All materials have been coded to
facilitate follow-up procedures in the event that some
questionnairs are not returned. Once the questionnaires
have been received, all identification with individuals

will be destroyed.

Two instruments are enclosed. There are no "right" or
"wrong" answers. The only "right" answer is what you
believe to be true. Please answer all of the questions.

You should be able to complete both questionnaires in less
than thirty (30) minutes.

Please complete the enclosed instruments and mail back

all materials within the next two weeks. A stamped self
addressed envelope 1is enclosed for return of the completed
instruments. I will appreciate the time you take to assist

me in completing this study.

Sincerely,

Carol S. Parham

Enclosures:

CSP:bp
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