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th.an other•• 
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17. W• h•v• • cDftllllOl'I ••t of profe•-
•ion•l valu••••••••••••·•••••••· 

1 2 3 

18. He can op•n oth•r Job 
opportuni ti•• for ... • • • • •.. . ... 1 2 

3 

19. He t• •Y fri_,,d. • • • • • • • • .. ...... 1 2 
3 

4 s 

4 s 

20. He t• th• chi•f .,11,cutiv• of ficer 

of th• achDOl••············· · ··· 1 2 3 4 s 

21. He can ·••i•t in •Y g.aining pro-

f•s•ion•l or Job recognition or 

r.put•tiDl1••·••·•······••••••••; 
1 2 3 4 s 

22. He t• an experienced 
administrator.•.•.•••• ••••• .-.... 1 2 

3 4 

23. H• ha• th• authority to make 
final decision•••••·••·••·••• • • · 1 2 

3 4 

24. H• t• a wealth of important 
infor111ation for ............... . 1 2 

3 4 s 

25. He can promote ,ny qualities to 
th• board ••• ••.•••••••••••.•.... 1 2 3 

4 s 

26• H• ha• a large say in the re1110val 

of 
•Y contr•ct••·•··••••·••·•• • · 

l 2 3 4 s 

27. H• ,. a lin• officers I report 

directlY 
to hi•••••••••••••• • • •• 

1 2 3 4 s 

2B• He can cause especi•llY intere•t-

in9 or v•Ju.abll! work to be given 

............................ .. 1 2 3 4 :5 

to 
29• · I want to gain hi• respect •nd 

admir•tton•••·•···•·•··•·····•·• l 2 3 4 
5 

;so. He 1s · co111petent and use• sound 
Judgenient • • • • • • • • • • • • • • • • • • • • • • • l · 2 3 4 :5 

31. He l• responsibl• for supervising 
•Y work•••••··••••·•·•··••••··· • 1 2 3 4 

5 

3
2. I w•nt hi• to lik• -· • • • • • • • • • . l 2 3 

4 5 

33.' He can re1110v• 1,nport•nt •fringe• 
benefit• for-··•·••··•·••••·· · 1 2 3 4 

5 

34. He can enhance •Y image in th• 
communitY•••••••••••••~••••••• •• 

1 2 3 4 

36. 

37. 

38. 

39. 

40• 

Heh•• a 1ar9~ say in the granti ng . 
revi .wino of •Y con tr act •••• •·• • • 1 . 2 3 

1 2 3 4 5 

1 2 3 . 4 S 

a direct •aY in th• 
of financi•l ben•f~ t • 

to ,ne. • • • • • • • • • • • • • • • • • • • • • • • • • • 1 2 3 4 5 

He 1• ..or• knowledge•bl• •nd 
experienced th•" 1 ••• ••••• •• •••• 1 2 3 4 5 

I admir• hi•••••• ••• •••••··•• • •• 1 2 3 4 5 
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Appendi:X: B 

ard1zed Regression coefficients and F Values 

Stand . 
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SlA F 

Beta 2.748 

P4 -.27988 .607 

P3 .09661 .086 

Pl .04625 .061 

P2 -.03339 .010 

P5 .01527 

S2A 
F 

Beta 4.067 

P4 -.34132 
.749 

P5 .12926 
.745 

P3 .10731 
.045 

Pl .03341 
.020 

P2 -.01897 

S3A 
F 

Beta 
2.600 

P4 .23217 
.932 

P5 -.12633 
1. 316 

Pl .13743 
.229 

P3 -.07284 
.195 

P2 .07203 

S4A 
F 

Beta 
1. 207 

P4 -.18625 
.266 

P3 .06210 
.055 

Pl -.02751 
.016 

P5 .01833 

S5A 
F 

Beta 
.290 

P4 -.09187 
. 018 

P5 -.02047 
. 15 7 

Pl -.06304 
.138 

P2 .05084 
.012 

P3 .01364 
F 

S6A 
Beta 

2.317 

P4 -.25306 
.396 

P5 .09037 
.173 

P2 -.04176 
.128 

P3 -.04440 
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Standardized Regression Coefficients 
and F Values 

(Assistant Principals) 

Sl 
Beta F 

P4 .36014 .479 
P5 - .35037 . 712 
Pl .25564 . 2 7 0 
P2 -.22222 .357 
P3 .12526 .090 

S2 
Beta F 

Pl .51162 1. 18 0 
P2 -.33048 .862 
P3 -.41037 1. 052 
P4 .29169 .343 
P5 .14749 .138 

S3 
Beta F 

P3 .21851 .314 
P2 -.39037 1. 530 
P4 .23285 .348 

S4 
Beta F 

P5 .44381 1.450 
P2 -.39001 1.395 
P4 .40905 .785 
Pl -.14537 .111 
P3 .05443 .022 

S5 
Beta F 

P4 .48265 1. 13 9 
P2 -.61272 3.590 
Pl .41312 .933 
P3 .36300 .998 
P5 -.31527 .763 

S6 
Beta F 

P3 .96043 7. 7 44 
P2 -.53360 3.018 
P4 -.22455 . 2 7 3 
P5 .08603 .063 
Pl .07053 .030 
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SlA F 
Beta 1. 614 

P4 .54270 7.134 
P2 -.84870 1. 630 
Pl .54501 .357 
P5 -.21041 

S2A F 
Beta . 871 

P4 .43723 .971 

P2 -.31771 .452 

P5 -.27233 .256 

P3 .20743 

S3A F 
Beta 2. 15 7 

P3 .55800 .843 

P5 -.34664 .264 

P4 .24295 .718 

P2 -.28662 .230 

Pl .21464 

S4A F 

Beta 3.318 

P4 -.62735 1. 801 

P3 .64633 .276 

Pl -.23910 .223 

P5 .18261 . 091 

P5 -.11626 

S5A F 

Beta 2. 789 

Pl .71731 2,366 

P2 -.54627 
. 421 

P5 -.23454 
.074 

P3 .10209 

S6A 
F 

Beta 
1. 672 

P4 .61096 
3,371 

P5 -.69237 
.590 

P3 .29151 
.735 

P2 -.28962 
.547 

Pl .33039 
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Appendix C 

Cover Letter 
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November 21, 1983 

4511 Forest Park Avenue 
Baltimore, Maryland 21207 

Dear Co I league: 

In cooperation with the Conrnunity City Public School System, 
I an conducting a research study which will be published as 
a doctoral dissertation. This study has been designed to 
facilitate an investigation of the reasons that school-based 
personnel respond the way they do to innovative proposals. 

Although your participation is voluntary, I am hopeful 
that you will take the time to participate. Your complete 
anonymity is guaranteed. All materials have been coded to 
facilitate follow-up procedures in the event that some 
questionnairs are not returned. Once the questionnaires 
have been received, all identification with individuals 
will be destroyed. 

Two instruments are enclosed. There are no "right" or 
"wrong" answers. The only "right" answer is what you 
believe to be true. Please answer all of the questions. 
You should be able to complete both questionnaires in less 
than thirty (30) minutes. 

Please complete the enclosed instruments 
all materials within the next two weeks. A 
addressed envelope is enclosed for return of 
instruments. I will appreciate the time you 
me in completing this study. 

Sincerely, 

Carol S. Parham 

Enclosures: 

CSP:bp 

and mail back 
stamped self 
the completed 

take to assist 
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Iams R M t ' 0 be rt T. "App 1 i cat i on of 
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