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This dissertation explores the relationship among Black racial grievance, Black American 

identity, and Black political participation. Black racial grievance is defined as the extent to which 

Black individuals believe their racial group is mistreated in the United States. This study is 

divided into three articles. 

The first article explores the link between Black racial grievance and Black American 

identity. Political science research has found that racial discrimination makes Black people feel 

less American (Huddy and Khatib 2007; Kam and Ramos 2008; Theiss-Morse 2009; 

Levundusky 2017). However, the consequences of discrimination and how they shape what it 

means to be a Black American remain underexplored. This paper addresses this critical gap, 

arguing that Black Americans consider their racial group’s treatment and the consequences of 

this treatment in their self-conception as Americans. I propose a new six-item measure of Black 

racial grievance, capturing Black perceptions of unfair treatment regarding their racial group, the 

current significance of racial grievance, and their awareness of these grievances across social, 



  

political, and economic domains. Using two national samples, I find that Black people who score 

higher on the racial grievance measure—indicative of a belief that the mistreatment of their 

racial group is a problem to be addressed across American society —feel less American. These 

findings underscore the importance of institutional inequality in Black politics. 

The second article examines the relationship between Black racial grievance and Black 

political participation. Previous research has employed measures such as relative deprivation, 

group consciousness, politicized collective identity, and linked fate to predict Black political 

participation. However, these measures fail to explain how individuals define their personal 

Black racial grievance, overlooking how these grievances shape Black participation. These 

shortcomings are driven by the assumption that little variation exists in Black political behavior. 

Accordingly, I argue that Black Americans rely on specific evaluations of racial grievance to 

determine whether to participate in politics. I develop a refined measure of Black racial 

grievance that captures the extent to which an individual perceives their racial group as being 

treated unfairly across various domains. I validate this measure through factor analysis and 

assess its robustness by comparing it to previous measures. As a proof of concept, I find that 

Black people who score higher on the racial grievance scale—those who feel their group is 

treated unfairly in more domains of society—and feel strongly attached to their racial group are 

more likely to participate in politics.  

The third article investigates the causal links among Black racial grievance, Black 

American identity, and Black political participation. Current research suggests that Black 

participation is motivated by perceptions of discrimination (Klandermans, 2014). To date, scant 

research has explored the interplay among Black racial grievance, Black American identity, and 

Black political participation. Therefore, this study addresses this gap by evaluating how Black 



  

racial grievance shapes political behavior among Black Americans. Using data from a national 

survey of 505 Black adults, I introduce a new measure of Black racial grievance and explore its 

impact on political engagement. The findings reveal that while experiencing racial discrimination 

increases racial grievance, it also complicates the relationship with political participation. 

Specifically, elevated levels of racial grievance correlate with decreased political participation in 

contexts where individuals feel disillusioned with the prospect of systemic changes. Thus, Black 

people with high Black racial grievance may choose not to vote or engage in political campaigns 

if they believe these actions will not lead to meaningful change. This article illustrates how Black 

racial grievance can sometimes hinder political action. 

Overall, this dissertation offers three significant contributions to the study of Black 

political behavior. First, it provides a novel framework to explain how Black people process 

racial mistreatment. Second, it highlights the intricate interplay among racial grievance, identity, 

and political action. Third, it lays the groundwork for future research on policy interventions 

tailored to the unique challenges faced by Black Americans. Ultimately, this work enhances the 

understanding of systemic marginalization and improves the ability to foster a more inclusive 

and equitable democracy. 
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Article 1: Black Racial Grievance and Black American Identity 

Since the landmark work of "The American Voter," political science has 

established that group identity significantly influences political participation, 

including voting, partisanship, and policy preferences (Campbell et al., 1960). 

Subsequent research has found that a robust connection to American identity 

correlates with increased voter turnout, enhanced support for civic norms, heightened 

civic involvement, immigrant responsiveness, and endorsement of aggressive foreign 

policies (Huddy & Khatib, 2007; Theiss-Morse, 2009; Carter & Pérez, 2016). 

However, these studies often adopt a race-neutral approach, overlooking how 

America's racial history shapes Black Americans' national identity. 

Research in Black politics has defined the complex relationship between 

Black people's racial and American identities (Hanes-Walton, 2000; Carter & Pérez, 

2016; Carter et al., 2022). These studies have examined how Black individuals 

navigate America's racial history, hierarchy, and interracial relations in shaping their 

self-perception as Americans. However, they fall short of capturing the specific 

considerations Black people make regarding the improvements needed in America 

and their relationship with the nation. 

To bridge this knowledge gap, I explore what informs Black American 

identity, asking how Black people define their American identity. I argue that Black 

American identity is partly informed by their understanding of their racial group's 

treatment. This paper’s central aim is to test this claim, operationalizing this 

experience as Black racial grievance. I define Black racial grievance as the distress 
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that emerges when one's racial group faces systemic racism across multiple societal 

domains. My hypothesis posits that the higher a person experiences Black racial 

grievance, the less American they may feel. Unraveling the intricacies of Black racial 

grievance is pivotal in comprehending the dynamics of Black American identity. My 

inquiry centers on the psychological experiences of racism within the Black 

community and how these encounters influence their sense of American identity. 

The remainder of this article proceeds as follows: First, I discuss American 

identity, centering on the intricate interplay among racial identity, American identity, 

and racism for Black Americans. Next, I review the literature on racism and 

discrimination, noting their role in Black political behavior and defining racism as a 

systemic structure that confers privileges upon certain groups while marginalizing 

others. Subsequently, I discuss psychological theories of cognition that provide the 

framework for developing the Black racial grievance framework. I present my theory 

linking Black racial grievance and Black American identity, arguing that Black 

people's psychological experience of racism motivates them to distance themselves 

from the negative feelings associated with racial marginalization in the American 

context. I test this theory using two national samples of Black people, and the 

findings support my theory. The article concludes with a summary of these findings 

and suggestions for future research. 

 

American Identity 

Political science has explored different dimensions of how people identify as 

Americans. Early scholarship conceptualizes national identity as an “imagined 
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community” (Anderson, 1983). Rupert Emerson defines national identity as “a body 

of people who feel that they are a nation” (Emerson, 1960, p. 102). Americans are 

characterized by a consciousness with fellow group members (Connor, 1990), and it 

is this collective commitment to maintaining group consciousness that sustains the 

group’s strength. Over time, Americans begin to feel “more American” simply by 

regarding themselves as part of the national group. 

Another category of research explores the role of patriotism in defining 

American identity. Here, patriotism is defined as a person’s love for their country 

(Doob, 1964; Feshbach & Sakano, 1997; Kosterman & Feshbach, 1989; Nathanson, 

1997). An American, in this sense, is someone who is committed to American 

culture, values, land, history, myths, government, policies, and people. Patriotism is 

often seen as the benign form of nationalism. Political science research defines 

nationalism as the belief in the superiority and dominance of one’s country over 

others (de Figueiredo & Elkins, 2003, p. 175). Nationalists view Americans as 

individuals who believe their country is better than others and that the world would be 

better if more countries were like America. While patriotism and nationalism are 

correlated, data has indicated that they are distinct concepts (Citrin et al., 2001; de 

Figueiredo & Elkins, 2003). 

A third category of research posits American national identity as a social 

identity (Theiss-Morse, 2009; Huddy & Khatib, 2007). In this perspective, Americans 

are simply those who identify as American. Social identity approaches are 

advantageous because national identity is straightforward to measure across 

subgroups and predicts a broad range of political behaviors (Citrin et al., 1990; Sears 
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& Henry, 1999; Citrin et al., 2001; Huddy & Khatib, 2007; Kam & Ramos, 2008; 

Theiss-Morse, 2009). A stronger attachment to the American identity encourages 

voting, boosts support for civic norms, drives civic engagement, influences responses 

to immigration, and increases support for aggressive foreign policy efforts (Huddy & 

Khatib, 2007; Theiss-Morse, 2009; Carter & Pérez, 2016). Furthermore, national 

identity can help reduce polarization between partisans (Levundusky, 2017). While it 

may be tempting to equate national identity with patriotism, these concepts are 

psychologically distinct (Citrin et al., 2001; Huddy & Khatib, 2007). The distinction 

lies in the possibility of loving one’s country (patriotism) without possessing a strong 

sense of self-identification as American (Theiss-Morse, 2009; p. 25). Thus, patriotism 

and national identity play distinct roles in shaping how Black people view themselves 

as Americans. 

When considering Black people’s American identity, it is reasonable to expect 

Black people to have a complex understanding of themselves as Americans. Kim 

(2000) describes this complexity in her theory of racial triangulation, which posits 

that America’s racial hierarchy can be defined along two axes: foreigner-insider and 

superior-inferior. The foreigner-insider dimension describes the perception that a 

racial group largely consists of native-born individuals, aligning them with the 

stereotypical view of what it means to be American. Conversely, a racial group is 

considered foreign if they are perceived to have a significant portion of immigrants. 

The superior-inferior dimension reflects the perception of a group’s power and 

influence in the United States; superior racial groups are those perceived as having 
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the power to influence the political system, while outsiders are perceived as those 

who are subject to systemic power.  

In this theory, Black people are positioned at the intersection of native and 

outsider. They are native because Black people have been a part of the United States 

since the era of enslavement, and they are outsiders because they are often viewed as 

distant from the dominant White group. Consequently, Black people have a 

complicated self-perception regarding their American identity (Sidanius et al., 1997; 

Carter & Pérez, 2016; Carter et al., 2022). 

Unfortunately, most research on American identity across these theoretical 

categories has employed all-White samples, excluding any possibility of exploring 

racial differences in American identity. Moreover, these approaches ignore America’s 

racial history in shaping the context within which Black people must forge their 

understanding of themselves as Americans. Understanding how Black people identify 

as American can help explain the role of American identity in Black political 

behavior. Accordingly, I engage with Black politics to address the gap in the 

American identity literature on Black American identity. 

American Identity in Black Politics 

Black politics research offers several theories on how Black people reconcile 

the conflicted relationship between their racial and American identities. For example, 

DuBois offers the theory of (DuBois, 1903). Double consciousness describes the 

psychological tension of recognizing oneself as a member of a group, the American 

identity, from which they are simultaneously marginalized. This feeling of being an 
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outsider in their own country leads Black people to use double consciousness to 

define their sense of being American (Shaw, 2004). 

Recent scholarship on Black political behavior in American politics explores 

how Black people use their understanding of White racism to shape their actions as 

Americans. In her book, Black Ethnics: Race, Immigration, and the Pursuit of the 

American Dream, Smith (2014) observes Black assimilation into the national group 

by observing how Black immigrants of various ethnic origins navigate their racial and 

American identities. She notes that Black immigrants often emphasize their ethnic 

identity over their racial identity to distinguish themselves from prevailing racist 

stereotypes of Black Americans. By embracing their ethnic identity, they feel closer 

to the American ideal of the melting pot, thereby making them feel more American. 

Carter and Pérez (2016) examine how Black Americans manage their racial 

and national identities, noting that status asymmetries create varying expectations and 

definitions of what it means to be American. Utilizing linked fate measures—

traditional, co-racial men, and co-racial women—they explore attitudes toward 

immigrants. Their findings suggest that while White-linked fate correlates with 

increased animosity towards immigrants, Black-linked fate remains neutral, 

maintaining a similar stance among Latinos, likely due to economic competition. 

However, this approach does not measure the specific considerations Black people 

make regarding the mismatch between their racial and American identities. This gap 

indicates a conflation of status with the treatment one receives due to that status, 

highlighting a need for further exploration into how Black individuals perceive and 

navigate their unique racial and national identity dynamics. 
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In another book, America While Black: African Americans, Immigration, and 

the Limits of Citizenship, Carter (2019) explores how Black Americans feel about 

America by observing attitudes toward immigrants and immigration policies. Rather 

than thinking their native identity in the United States makes them superior to 

immigrants, Black people are more welcoming of immigrants than other non-Black 

American nativists. This welcoming attitude is because Black Americans believe 

White racism, not the assimilation of Black immigrants, is the real threat to the 

group’s upward mobility and that assimilating immigrants poses no threat to the 

upward mobility of the racial group. 

Carter, Wong, and Guerrero (2022) investigate the perspectives of Black and 

Asian Americans on immigrants, focusing on the influence of shared racialization and 

economic status. Their findings suggest that factors such as linked fate with 

immigrants, linked fate with racial minorities, Latino contact, and beliefs about 

discrimination significantly shape attitudes toward immigrants, particularly among 

Black Americans. These factors serve as proxies for non-American identities, 

influencing how individuals perceive and support immigrants. However, this body of 

work does not address how Black people redefine American identity itself. 

Specifically, there is a gap in understanding how Black people reflect on their own 

status within the American social fabric and how this reflection influences their 

broader sense of American identity. 

Thus far, I have argued that research on American identity often neglects to 

measure the considerations people make concerning what should be done regarding 

Black people’s racial status in America. Instead, the research has largely focused on 
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ideology when addressing how people think about advancing their racial group in 

America. For example, in his seminal work, Dawson (2001) explores the strategies 

Black people use to create racial equality, noting that they align with different 

ideological camps with varying beliefs about necessary actions. Dawson argues that 

these beliefs are ideological and fixed, suggesting that individuals adhere to 

consistent strategies irrespective of changing circumstances. For example, Black 

nationalists may prioritize economic empowerment, while Black feminists might 

focus on political representation or cultural affirmation. However, contrary to 

Dawson, I argue that these ideological stances are more fluid and context-dependent, 

shifting in response to specific challenges and opportunities. This gap in 

understanding highlights the need for further research into how Black individuals 

dynamically adapt their strategies regarding racial equality based on evolving 

contexts and experiences. 

Throughout this section, I summarized a few examples of Black political 

research that found Black people’s psychological experience of racism is critical for 

determining how they act as Americans. However, these theories do not explain the 

specific considerations Black people make when defining themselves as Americans. 

Thus, a critical question emerges: How do Black individuals think about what 

remains to be done for racial equality when defining themselves as Americans? 

 

Racial Exclusion, Racial Discrimination, and Racism 

To explore the inner workings of Black American identity, I must first 

summarize current research on racism and racial discrimination. For decades, scholars 
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have tried to explain the nature and effects of racial exclusion, racial discrimination, 

and racism on society (Allport, 1954; Harrell, 2000; Pérez et al., 2023). Political 

science research has overwhelmingly focused on the effects of prejudice on the 

perpetrators. Notably, in 1954, Gordon Allport provided one of the earliest 

explanations of prejudice in society, defining it as a "hostile or negative attitude 

toward a distinguishable group of people based solely on their membership in that 

group." Allport’s theory focused on the individual-level practices of prejudice. 

Subsequent research suggests that prejudice is a form of identity, a way to connect to 

other group members, and a tool to reassert a racial order that ensures their 

dominance (Blumer, 1958). Racial prejudice as a group position entails four qualities: 

feelings of superiority, belief in the inferiority of minority groups, claims to 

privileges, and fear of a subordinate takeover. Further research into the concept of 

racism considers it as an ideology asserting the inferiority of certain racial groups that 

should be treated accordingly, driven by resentment, animus, or the enforcement of 

group hierarchies. This perspective on racism also defines the system of individuals 

and institutions that embody these beliefs through their rules, procedures, or norms. 

Pratto and Sidanius (2006) extend contact theory into the social dominance 

orientation (SDO) theory. SDO starts because individuals are aware of a subjective 

hierarchy that societies developed through historical, social, and political forces. 

Individuals infer their relative social position based on ideologies and policies, 

institutional practices, intergroup relations, individual psychological predispositions, 

and "evolved psychologies of men and women” (Pratto & Sidanius, 2006). SDT 

assumes that hierarchies are loosely similar across contexts but vary regarding the 
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relative and specific flexibility of system norms, levels of violence, and foci of 

control. For example, the societal expectations of women across the Western 

hemisphere remain largely tied to domestic care. Regardless of the particular context, 

hierarchies are forged and sustained through institutions, individuals, and 

collaborative intergroup processes and upheld through the creation of legitimizing 

myths, such as the belief in racial superiority. Thus, SDT provides a comprehensive 

framework for understanding intergroup hierarchies and how marginalization shapes 

them. 

Another category of political science research focuses on how individuals 

perceive racial discrimination toward their group. Here, racial discrimination is 

defined as a system of dominance, power, and privilege based on racial-group 

designations. Therefore, the perception of discrimination involves bearing witness to 

“the behavioral manifestation of a negative attitude, judgment, or unfair treatment 

toward members of a group” (Williams et al., 1999; Pascoe & Richmon, 2009). Such 

perceptions of discrimination were closely linked to a stronger belief in the optimism 

of America's future during Obama's presidency (Hunt & Wilson, 2009). Moreover, 

Black individuals who perceive high levels of discrimination toward their racial 

group are more likely to believe that these experiences have personal implications 

(Dawson, 1994). 

The predominant models for measuring discrimination focus on self-reported 

experiences (e.g., “How much discrimination have you personally faced because of 

your ethnicity or race” and “How much discrimination is there in the United States 

today against [insert racial or ethnic group]?”), the frequency of encountering 
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stereotypes or negative assumptions in social interactions (e.g., “How often do you 

experience stereotypes or negative assumptions about your race or ethnicity in... 

social interactions?”), or specific domains where discrimination can be experienced 

(e.g., “How many times in your life have you been discriminated against in each of 

the following ways because of your race: Denied a promotion? Discouraged by an 

educator for discrimination?”). While these measurements of discrimination capture 

beliefs about self-reported experiences, they do not capture the considerations made 

when Black people think about mitigating the harms of racial discrimination. 

Racial marginalization extends beyond interpersonal interactions and is 

embedded into institutions throughout American politics (Frymer, 2005; 2008). This 

phenomenon is called institutional racism, defined as the process through which 

policies, rules, and expectations embody racist principles in society, systematically 

disadvantaging certain groups. Institutional racism shapes how Black people navigate 

the political arena. First, institutions encourage certain preferences and behaviors that 

reinforce Black people’s subjugation. Institutions also place constraints on when 

individuals can speak and when they must be silent. Third, institutions visibly 

demonstrate the consequences of racial grievances in ways interpersonal racism 

cannot. As such, institutions and institutional racism dictate the preferences, 

behaviors, and contexts that shape how Black people feel about the treatment of their 

racial group, shaping racial grievance. 

While current research has shed light on the role of racial discrimination in 

America, the psychological dimensions of experiencing racism remain underexplored 

(Miller et al., 1981; Duncan, 1999; DeSipio, 2002). This absence leaves gaps in 
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explaining how Black people psychologically understand their racial group’s 

treatment or what this means for how they perceive themselves as American. I 

address this gap by focusing on the psychological underpinnings of how people feel 

about marginalization toward their racial group – termed as Black racial grievance. If 

racial discrimination represents the external marginalization of one’s racial group, 

then racial grievance embodies the internal psychological experience of racism. This 

distinction is critical for understanding how Black people psychologically process 

marginalization, a concept I develop further in the following section. 

Racial Grievance in Black and White 

Research on racial grievance explains how perception shapes individuals’ 

political navigation, but what does it mean to have “Black” or “White” racial 

grievances? Generally, racial grievance is defined as the perception of injustice or 

harm based on the perceived treatment of one's racial group (Hooker, 2017). 

However, America’s racial history has created distinct racial contexts for Black and 

non-Black people (Hannah-Jones et al., 2021). As such, racial grievance operates 

differently across racial groups. In this section, I outline research that explains the 

role of racial grievance in Black and White political behavior, aiming to explain how 

America’s racial history shapes contemporary contexts that define the role of racial 

grievance for Black people. 

White people have enjoyed holding a disproportionate share of the nation’s 

wealth, resources, and power throughout American history. Accordingly, White 

people’s racial experience in America has largely been marked by power and 

privilege. White people have maintained this dominant position by creating systems 
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of power and domination that marginalized non-White racial outgroups (Jardina, 

2019). Therefore, America’s racial history has resulted in a contemporary context that 

shapes White people’s understanding of political competition. Specifically, many 

White individuals view societal gains by one group as losses for their group (Kinder 

& Sanders, 1996; Banks, 2014). This zero-sum perception of competition leads them 

to feel threatened by the upward mobility of non-White groups. Accordingly, White 

racial grievance occurs when gains for racial outgroups are perceived as a threat to 

their well-being (Hooker, 2017; Jardina, 2019). 

In contrast, Black racial grievance is rooted in a vastly different historical 

experience in America. Across every period of American history, racial 

discrimination has uniformly targeted Black Americans, irrespective of class, gender, 

or ethnicity. Slavery delegated Black people to property, stripping them of their 

humanity. While reconstruction brought hope for Black people, the institutional 

racism of Jim Crow prevented the group’s integration into national groups. Moreover, 

although the Civil Rights movement and subsequent legislation included Black 

people in the American group, this inclusion was as second-tier citizens. Even today, 

contemporary racial politics is marked by racial inequalities in incarceration, 

education, and income. Persistent racial discrimination toward Black people has 

shaped how Black people navigate politics. 

Additionally, Black racial grievance is characterized by Black people’s strong 

sense of racial solidarity. For example, throughout slavery, Black people were often 

separated from family because of enslavers deliberate attempts to divide families and 

enact psychological control (Hannah-Jones et al., 2021; White & Laird, 2020). 
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Enslaved Black people began to care for and protect one another as if they were 

biological families. The blurring of biological and social forms of community created 

a unique “kinship” wherein Black individuals include relatives as well as other 

relationships in their close personal networks. The concept of Black racial solidarity 

binds communal interests in such a way that a win for one person is a win for the 

whole group (Miller et al., 1981; Dawson, 1994). 

In this section, I have illustrated how White and Black racial grievance are 

motivated by distinctly different racial experiences in America. White racial 

grievance is characterized by privilege, whereas Black racial grievance is 

characterized by marginalization. I argue this expectation of racial marginalization 

shapes how Black people define themselves as Americans. In the following section, I 

outline different elements of Black racial grievance and how they relate to the Black 

Americans’ identity. 

How Black Racial Grievance Shapes Black American Identity 

Beyond ideology, status, and discrimination, the literature on Black politics 

often overlooks how Black people consider what remains to be done regarding 

racism. Exploring these considerations can provide a more comprehensive 

understanding of Black American identity and the ongoing struggle for equality. 

Black racial grievance captures attitudes about how Black people can respond to 

racial mistreatment. This perspective is essential for understanding American identity 

because Black Americans' sense of belonging to the nation is deeply influenced by 

their awareness of racial inequality and their desire to improve American society.  
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I define Black racial grievance as the belief that the unjust treatment of Black 

people is a persistent problem that demands attention and action throughout American 

society. This grievance encompasses several dimensions, including a sense of 

unpleasantness, a moderately high expectation of effort required to overcome racism, 

and a perception that racism poses a moderately large obstacle. Black racial grievance 

also includes a belief in impersonal control (viewing racism as driven by other 

individuals and institutions), a moderately strong desire to address racism, a low 

sense of agency, and mixed certainty about the future. Lastly, Black individuals 

employ coping strategies to address racism.  

When Black individuals strongly feel that there is important work to be done 

for their community in America, they are likely to engage in behaviors they believe 

will improve their well-being. One such personal response could be to withdraw their 

attachment to the American identity. I propose that Black racial grievance serves as a 

psychological tool that motivates Black people to distance themselves from groups 

perceived as harmful. In the context of the American identity, I hypothesize that 

individuals with higher levels of Black racial grievance will feel less American on 

average. This result is because of a dissonance between the traditional definition of 

American identity and their own experiences.  

 

Hypothesis: Black people with stronger racial grievance will feel less 

American. 
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Study 1 

Data and Methods 

To test my theory of Black racial grievance, I contracted with YouGov in June 

2021 to collect a nationally representative and diverse sample of 276 Black 

Americans. The sample composition was predominantly female (58%) and skewed 

younger, with 49% below and 51% above the mean age of 46. Approximately a third 

of the sample (32%) was between 18 and 35. The sample was also predominantly 

working class, with approximately 69% in the bottom third, 16% in the middle third, 

and 16% in the top third of household incomes. Ideologically, the participants were 

distributed as 39% liberal, 46% moderate, and 15% conservative, with a noticeable 

partisan bias—76% identified as Democrats, 19% as Independents, and 6% as 

Republicans. The demographic distribution of the participants is comparable to that 

found in the Census and the American National Election Study (ANES). A full 

summary of these distributions is provided in Appendix A.  

I employed OLS regression methods to analyze the relationship between 

Black racial grievance and American identity.  Subsequently, I briefly estimated the 

relative importance of each variable to compare the contribution of Black racial 

grievance relative to other predictors of attachment to American identity (Wei et al., 

2015).  

Measures 

This analysis aimed to understand how Black racial grievance relates to 

Black American identity. Accordingly, the primary dependent variable was 
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American attachment. I used Huddy and Khatib’s (2007) measure that captures 

an individual’s self-identification as a member of the American group. I 

combined each item into a continuous measure ranging from 0 to 1.  

I developed and tested novel measures of Black racial grievance that assess 

the extent to which a Black individual perceives their racial group as being 

unfairly treated across various societal domains. I outline the specific wording of 

the measure in Table 1.1. 

I included control variables to account for competing explanations of Black 

American identity. The variable racial identity salience is a four-item measure 

adapted from Huddy and colleagues’ (2015) measure of identity salience. The 

items read, “How important is being Black to you? When talking about Black 

people, how much do you use ‘we’ instead of ‘they’? To what extent does being 

Black make you feel important?, and How important is your race to your identity 

and how you think of yourself?” Respondents were offered a four-item Likert 

scale ranging from “Not at all” to “Very much.” I then combined these items into 

a single, continuous measure of racial identity strength.  

Linked fate is a single question that asks whether a person believes their 

fate is tied to the fate of their racial group. The specific text reads, “Do you think 

what happens to Black people in this country will have something to do with 

what happens in your life?” Respondents selected between binary “Yes” or “No” 

response options.  

Finally, in addition to the primary variables, I included a measure of social 

dominance that assesses an individual’s preference for hierarchal relations 
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among social groups. I evaluated this using a six-item battery of measures 

consistent with traditional SDO measures (Sidanius & Pratto, 1999). 

Respondents rated their agreement on a five-point scale, ranging from “Strongly 

disagree” to “Strongly agree.” The exact wording of these and other measures is 

detailed in Appendix A.  
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Variable Name Question Wording 

How much do you agree with the following statement: 

Problem I think the unfair treatment of Black Americans is a problem in 

our society today. 

Satisfaction I am satisfied with how the United States has responded to the 

treatment of Black Americans. 

Importance How important is it to you that Black Americans feel like they are 

treated fairly? 

Please indicate whether you agree or disagree with the following statements: 

Social 
Black Americans are treated unfairly in American society due to 

their race. An example would be educational 

opportunities or where they can live. 

Politics Black Americans are treated unfairly in American politics. An 

example would be voter rights or access to citizenship. 

Economics Black Americans are treated unfairly in the American economy. 

An example would be wage inequality or inherited wealth. 

 

Table 1.1: Displays the question wording for each racial grievance item. Respondents 

were asked one question per page. For the problem, satisfaction, and importance 

questions, I used the introductory statement, “How much do you agree with the 

following statement,” followed by the specific language for each item. For the social, 

political, and economic grievances, respondents were shown the introductory 

statement, “Recently, political pundits have debated whether the United States has 

treated Black Americans unfairly. Please indicate whether you agree or disagree,” 

followed by the specific question for each domain. For ease of reference, I use 

ellipses to represent the repeated use of the same introductory phrase. 

 

Results 

Figure 1.1 reports the distribution of the racial grievance measure. This 

measure ranged from 0 to 1, with a mean of 0.76, a median of 0.82, and a standard 

deviation of 0.23. The standardized alpha for the measure was 0.82 (p <0.05). 
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Current best practice in factor analysis suggests that measures with a Cronbach 

alpha between 0.8 and 0.9 are of the highest quality (Gliem & Gliem, 2003; 

Tavakol and Dennick 2011). For example, the Cronbach alpha of social 

dominance orientation (SDO) – a dominant theoretical concept in political 

behavior (Pratto et al., 1994; Sidanius & Pratto, 2004) – in my sample was 0.72 

(p < 0.05). Approximately 64% of the sample fell above and 36% fell below the 

mean, suggesting a sizable majority of Black people feel their group is strongly 

mistreated across more domains. Considering the content, gravity, and longevity 

of Black racial grievance, it makes sense that the majority of Black Americans 

tend to agree that Black people are treated unfairly across societal domains. 

 

 
Figure 1.1: This figure reports the distribution of the racial grievance measure from 

Study 1 (YouGov 2021, n = 276). The racial grievance measure ranged from 0 to 1, 

with a mean of 0.76, a median of 0.82, and a standard deviation of 0.23. This measure 

also had a standardized Cronbach alpha of 0.82 (p <.05). 
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I begin with a brief analysis of the bivariate relationship between Black racial 

grievance and American identity. Table 1.2 indicates that most Black people feel 

either some or a strong attachment to the American national identity (65%), with a 

moderate or high racial grievance (66%). Notably, about 25% of the sample reported 

the highest levels of both American attachment and racial grievance simultaneously. 

Subsequently, I conducted a multivariate analysis to explore the complexities of these 

relationships. 

 

 

 

No 

American 

ID 

Attachment 

Low 

American 

ID 

Attachment 

Moderate 

American 

ID 

Attachment 

High 

American 

ID 

Attachment 

No 

Racial 

Grievance 

1% 0% 0% 3% 

Low 

Racial 

Grievance 

1% 3% 3% 2% 

Moderate 

Racial 

Grievance 

2% 6% 6% 8% 

High 

Racial 

Grievance 

9% 14% 18% 25% 

 

Table 1.2: This table outlines the bivariate relationship between Black racial 

grievance and American identity in Study 1. Data are limited to Black 

respondents (YouGov 2022, n = 276). The Pearson’s Chi-squared test = 29.03, 

df = 9, p = 0.00 indicating significant variation across groups. 

 

 

The next step in this analysis involved evaluating this relationship through a 

multivariate ordinary least squares regression analysis. Table 1.3 reports the 
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regression results of a model where I regress a continuous measure of American 

attachment to Black racial grievance and common predictors of political behavior. As 

Table 1.3 indicates, there is compelling evidence that Black racial grievance 

correlates with Black people feeling less American (β = −0.23, p < 0.05).  

Next, I evaluated the dominant hypothesis that Black people feel less 

American because they are not White. If this hypothesis is true, a stronger connection 

to the racial group should correlate with weaker American identity attachment for 

Black Americans. I used racial identity strength as a proxy measure for the role of 

racial identity in developing American identity. However, as Table 1.3 illustrates, the 

opposite occurs – Black Americans who feel more strongly attached to their racial 

group feel more American (β = 0.14, p <.05). Thus, the findings so far suggest the 

role of racial grievance differs from the role of racial identity in shaping how Black 

people define themselves as American.  
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 American ID 

Black Racial Grievance -0.23** 
 (0.09) 

SDO 0.19 
 (0.13) 

Racial ID Strength 0.14** 
 (0.07) 

Linked Fate 0.03 
 (0.05) 

Age 0.65** 
 (0.29) 

Age-Squared -0.36 
 (0.34) 

Income -0.12** 
 (0.06) 

Female -0.05 
 (0.04) 

Ideology 0.05 
 (0.07) 

Education 0.05 
 (0.07) 

Media Attention -0.11 
 (0.07) 

Constant 0.53*** 
 (0.13) 

Observations 235 

R2 0.18 

Adjusted R2 0.13 

Residual Std. Error 0.28 (df = 223) 

F Statistic 4.31*** (df = 11; 223) 

 

Table 1.3: This table reports the results of an OLS model from Study 1 (YouGov 

2021, n = 276). The model regresses a continuous measure of American attachment to 

Black racial grievance and standard measures of political behavior.  
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The last step in this analysis was to understand how each Black racial 

grievance item relates to how Black people define themselves as Americans. 

Therefore, I repeated the analysis from Table 1.3 for each Black racial grievance item 

using the same controls from the model. The results of this analysis are depicted in 

Figure 1.2 (the full table is also provided in Appendix A). The estimate for 

Satisfaction is -0.12 (p < 0.05), indicating a statistically significant negative 

relationship. This result suggests that lower levels of satisfaction correlate with a 

stronger American identity, potentially implying that dissatisfaction with the status 

quo motivates individuals to identify more strongly with their national identity, driven 

by a desire to engage in societal improvement. 

Similarly, the estimate for Economic mistreatment was -0.14 (p < 0.05), also 

statistically significant. This negative relationship indicates that economic issues are 

closely linked to a stronger American identity. Economic challenges may highlight 

systemic problems that need addressing, thereby reinforcing one's identification with 

American identity in the hope of fostering change. 

The estimate for Social mistreatment was -0.15 (p < 0.05), which is also 

statistically significant. This finding suggests that perceptions of social problems are a 

significant predictor of American identity. Individuals who perceive more social 

issues are likely to identify more strongly with American identity, possibly because 

they feel a greater urgency to address social inequities. 

Overall, the significant negative estimates for Satisfaction, Economic, and 

Social variables indicate that these factors are crucial in predicting American identity 

among Black individuals. These findings suggest that American identity is strongly 
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influenced by the perception of what remains to be done in American society to 

address Black racial mistreatment, with lower satisfaction, economic concerns, and 

social issues driving individuals to feel less American as they strive for societal 

betterment. 

 

Figure 1.2: This figure illustrates the results of several OLS analyses, where I regress 

American identity onto each item in the Black racial grievance index. The same 

controls from the model in Table 1.4 that were included in the model are not shown 

here. The full analysis is provided in the Appendix A.  

 

Study 2 

The first study suffered from a lack of variables accounting for alternative 

explanations of Black political behavior. Therefore, I conducted a second analysis of 

Black racial grievance and American identity with additional variables that measure 

how Black people feel about their racial group. This analysis will help disentangle the 

role of various predictors of Black politics from the role of Black racial grievance.  
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Data and Methods 

I partnered with YouGov in June of 2022 to collect an oversample of Black (n 

= 600) and White (n = 600) Americans, though I limited my analysis to Black people. 

The sample was disproportionately female (56%) and had a bimodal distribution, with 

50% below the mean age of 47. Approximately a third of the sample (28%) was 

between 18 and 35. Additionally, the sample was predominantly working class and 

slightly more middle class than the first sample, with 63% in the bottom third, 31% in 

the middle third, and 6% in the top third of household incomes. Ideologically, the 

sample was 29% liberal, 32% moderate, and 35% conservative. There was an 

expected significant partisan bias: 63% identified as Democrats, 19% as 

Independents, and 6% as Republicans. This distribution aligns with the Census and 

American National Election Study (ANES). A full summary of these distributions is 

provided in Appendix A.  

Similar to Study 1, I regressed a continuous measure of American identity 

onto Black racial grievance and standard controls. Additionally, this time, I included 

new measures to capture a Black person’s relationship with fellow Black people and 

their perceptions of race in relation to their American identity.  

 

Measures 

I tested a revised version of the racial grievance measure. This racial 

grievance measure included more specific examples of institutions that perpetuate the 

racial exclusion of Black Americans. My goal was to isolate the role of systems and 

structural accountability in defining Black racial grievance. The language of these 

questions can be found in Table 1.4. 
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Question Name Question Language 

Education 
Black people get fewer opportunities to get a good education 

because of their race. Do you agree or disagree? 

Neighborhoods 
Black people are not able to live in certain neighborhoods 

because of their race. Do you agree or disagree? 

Voting 
Black people have a harder time voting because of their race. 

Do you agree or disagree? 

Representation 
Black people have less representation in Congress because of 

their race. Do you agree or disagree? 

Jobs 
Black people have fewer job opportunities because of their 

race. Do you agree or disagree? 

Generational Wealth 
Black people have less generational wealth because of their 

race. Do you agree or disagree? 

Hiring 
Black people have experienced discrimination in hiring and 

promotions because of their race. Do you agree or disagree? 

 

Table 1.4: The table presents the language of the Black racial grievance measure 

(YouGov, 2022). This measure captures opinions on various systemic factors that 

affect Black people. 

 

Additionally, I included a measure of racial discrimination to test the 

prevalent belief that Black people feel less American because they are excluded from 

the American national group. The measures asked, “How much discrimination is 

there in the United States today against Black people?” Respondents selected from a 

five-point scale, ranging from “None at all” to “A great deal.” I then rescaled the 

responses to range from 0 to 1. High values indicate Black people perceive more 

discrimination toward themselves, and low values indicate they perceive less. 

I also included a measure of Black closeness, with the text reading, “On a 0-

10 scale where 0 indicates not close at all and 10 indicates quite close, please rate 
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how close you feel to Black people.” Respondents selected a value between 0 and 10 

on a sliding scale. Subsequently, I rescaled the responses to range from 0 to 1, where 

high values indicate Black people feel close to their racial group and low values 

indicate they feel distant from the racial group.  

In further exploring the link between racial and national identity, I introduced 

the concept of race endogeneity asks whether people consider their racial identity 

when thinking about their American identity. Respondents were asked, “Do you think 

of your racial group when you consider your national identity?” They selected from a 

four-point Likert scale, with options ranging from “Not at all” to “A lot.” I then 

rescaled the responses to range from 0 to 1, where high values indicate Black people 

are more likely to consider their race when thinking about their American identity and 

low values mean they are less likely. 

Finally, I employed a four-item measure of racial resentment (Kinder & 

Sanders, 1996; Kam & Burge, 2018; 2019). This measure captures the extent to 

which a Black person feels Black individuals should embrace a worldview of 

personal responsibility versus structural accountability. Subsequently, I rescaled the 

responses to range from 0 to 1, with higher values indicating support for 

individualism and lower values indicating support for structural accountability. I 

include the exact language for this and other measures in Appendix A.   

Results 

Figure 1.3 displays the distribution of the racial grievance measure in 

Study 2 (YouGov 2022, n = 600). The racial grievance measure ranges from 0 to 
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1, with a mean of 0.65, a median of 0.69, and a standard deviation of 0.24. This 

measure had a standardized Cronbach alpha of 0.87 (p < 0.05). This range is 

optimal for factor analysis (Gliem & Gliem, 2003; Tavakol & Dennick, 2011). 

The factor loadings for individual items ranged between 0.93 and 1, 

demonstrating strong individual contributions to racial grievance. 

 

 
Figure 1.3: This figure reports the distribution of the racial grievance measure among 

Black respondents in Study 2 (YouGov 2022, n = 600). This measure ranges from 0 

to 1, with a mean of 0.65, a median of 0.69, and a standard deviation of 0.24. 

Additionally, this measure has a standardized alpha of 0.87 (p <.05) and standardized 

factor loadings ranging between 0.93 and 1.  

 

Next, I briefly analyze the bivariate relationship between Black racial 

grievance and American identity. As Table 1.5 indicates, most Black people feel 

either some or a strong attachment to the American national identity (65%). 
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Furthermore, a majority (68%) of the sample reported moderate or high Black 

racial grievance. Notably, approximately 12% of respondents simultaneously felt 

the strongest level of Black racial grievance and American identity.  

 

 

No 

American 

ID 

Attachment 

Low 

American 

ID 

Attachment 

Moderate 

American 

ID 

Attachment 

High 

American 

ID 

Attachment 

No Racial 

Grievance 
1% 2% 3% 7% 

Low 

Racial 

Grievance 

2% 3% 7% 7% 

Moderate 

Racial 

Grievance 

5% 7% 10% 9% 

High 

Racial 

Grievance 

7% 8% 10% 12% 

Table 1.5: This table outlines the bivariate relationship between Black racial grievance 

and American identity among participants in Study 2. Data are limited to Black 

respondents (YouGov 2022, n = 600). Pearson’s Chi-squared test results = 29.03, df = 

9, p = 0.00, indicating a strong relationship between racial and national identities in the 

sample. 

 

Next, I analyzed two models. First, I regressed a continuous measure of 

American identity attachment to racial discrimination and standard measures of 

political behavior. Second, I included the racial grievance measure. In reviewing the 

left model in Figure 1.4, it is evident that Black people who strongly believe their 

group faces discrimination feel less (β = −0.21, p <0.05) American on average. 

However, when controlling for Black racial grievance, this relationship changes, and 

the effect of racial discrimination on American identity weakens from 0.17 to 0.10, 

though this relationship is not statistically significant. Thus, this finding that racial 
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discrimination plays a statistically different role in predicting Black American 

identity supports my assertion that racial discrimination and Black racial grievance 

are distinct concepts, highlighting that this distinction is important for understanding 

Black politics. For instance, it is one thing to experience unfair treatment but another 

to experience unfair treatment that is consequential to everyday life.  

Black people who feel strongly attached to their racial group felt more (β = 

0.33, p < 0.05) American on average. Similarly, those who felt the closest to other 

Black people also felt more (β = 0.30, p < 0.05) American. When Black people 

imagine a nation composed predominantly of their racial group, it enhances positive 

ingroup sentiments, thereby strengthening their connection to both the group and 

American identity.  

Next, I compared the role of Black racial grievance to other common 

predictors of Black political behavior. One significant predictor is linked fate, the 

belief that one’s destiny is intertwined with that of their racial group. This sense of 

linked fate has been shown to influence how Black individuals perceive their identity 

and political behavior. In this context, this phenomenon of linked fate among the 

Black community appears to enhance feelings of Americanness, as indicated by the 

regression coefficient (β = 0.05, n.s.). However, when controlling for Black racial 

grievance, the impact of linked fate diminishes, which aligns with expectations. This 

finding suggests that Black racial grievance plays a more substantial role in shaping 

Black political behavior than linked fate alone.  

Moreover, Black individuals who score higher on racial resentment—those 

who prioritize personal responsibility over collective responsibility—tend to feel 
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more American on average, as indicated by the regression coefficient (β = 0.24, p < 

0.05). This finding suggests that a preference for personal responsibility is associated 

with a stronger sense of American identity among Black people.  

Additionally, there is an interesting pattern among those who favor 

hierarchical structures. Black people who prefer hierarchy also feel more American 

on average (β = 0.05, p < 0.05), indicating that a belief in hierarchical social 

structures correlates with a heightened sense of American identity among Black 

individuals. These results highlight the complex ways in which attitudes towards 

responsibility and social structure influence feelings of American identity within the 

Black community. 
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Figure 1.4: This figure displays the results of two OLS analyses conducted in Study 2 

(YouGov 2022), where I regress (left model) a continuous measure of American 

attachment to variables of racial discrimination and Black racial grievance. The 

second model (right) includes the racial grievance measure. 

 

 

Conclusion 

Current research on American identity argues that Black people feel less 

American due to their non-White identity. However, to date, no research to my 

knowledge has directly explored how Black racial grievance – measured here as the 

belief that the racial mistreatment of Black people is a problem that needs to be 

addressed – shapes Black American identity. In this paper, I developed and tested a 

novel measure of Black racial grievance and its role in Black American identity. With 
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findings across two national studies, this analysis provides compelling evidence that 

higher levels of Black racial grievance predict a weaker sense of American identity, 

even when controlling for perceived group discrimination. This finding suggests that 

Black racial grievance is a significant factor in explaining Black political behavior 

and identity. 

Interestingly, across both studies, a strong sense of identity correlated with a 

stronger American identity. This finding contradicts current literature that claims 

Black people feel less American due to a lack of the phenotypical stereotype of 

Whiteness associated with being American. 

The analysis suggests that the role of race in American identity is 

multifaceted. On the one hand, feelings of strong attachment to racial identity make 

Black people feel more American, which can be seen as a form of social creativity, 

where Black individuals rely on identities that bring them positive feelings and a 

sense of belonging. On the other hand, feeling mistreated because of one's race 

diminishes Black people’s feelings of American identity. 

Collectively, these results demonstrate the complex role of race and racial 

grievance in shaping how Black people perceive their American identity. The 

interplay between racial attachment and Black racial grievance highlights the nuanced 

ways in which Black individuals navigate their identity within the American context. 

This study faced two limitations. First, I did not address why grievances 

correlate with American identity. That is, this study does not define the mechanisms 

that connect Black racial grievance to Black American identity. Rather, it 

demonstrates that variation in Black racial grievance is related to variation in 
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American identity. Further, in-depth causal analysis is necessary to determine 

whether Black racial grievance is a response to the democratic norm of racial fairness, 

as I have theorized in this paper. Second, I was unable to maintain the internal 

consistency of the racial grievance measure across Studies 1 and 2 due to insufficient 

resources, which precluded the exact replication of the measure across the studies. 

Study 1 measured how people evaluate the treatment toward their racial group as 

satisfactory, important, and problematic relative to their own life in addition to 

measures that capture various domains of unfair treatment. Study 2 solely focused on 

institutional interactions. Despite these limitations, this research is the first of its kind 

to test the direct role of Black racial grievance in Black American identity, 

illuminating how American identity – a dominant theoretical construct – operates for 

different Americans.  

Future research might consider Black racial grievance across racial groups. 

For example, Black racial grievance might result from racialized exclusion and 

material inequalities, while White Black racial grievance could arise from shifting 

demographics and a growing insecurity about racial position (see Jardina, 2019). 

Important attention should be paid to the social, historical, and political forces that 

have shaped each racial group’s position to avoid inaccurate inferences regarding the 

role of Black racial grievance in political behavior.  

Additionally, future research might consider the role of Black racial grievance 

in broader Black political behavior, such as understanding the role of Black racial 

grievance in Black political participation. Political science research has established 

that grievances drive people to participate in politics. However, less is known about 
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the mechanisms that connect grievances to participation. Therefore, a direct measure 

of Black racial grievance could aid in explaining a mechanism that moves aggrieved 

people to participate in politics.  
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Article 2: Operationalizing Grievances for Political Behavior 
 

Current research has used measures such as relative deprivation, group 

consciousness, politicized collective identity, and linked fate to explain grievances’ 

role in Black political participation. However, these constructs fail to capture how 

individuals psychologically process their racial grievance or how this grievance 

shapes Black participation. This gap in understanding how individuals perceive their 

Black racial grievance severely handicaps theoretical advancements in understanding 

the mechanisms that link grievances and political behavior.  

I address this lacuna by proposing a theory and measure of Black racial 

grievance. I argue that Black Americans use their Black racial grievance – 

specifically, the belief that the treatment of their racial group is a problem that needs 

to be addressed throughout American society – to decide when to participate in 

political activity. I propose a six-item measure of Black racial grievance that captures 

the extent to which a Black person perceives their racial group is treated unfairly 

across American society. I measure and find that those who feel the strong Black 

racial grievance and attachment to their racial group are more likely to participate in 

politics.1   

This analysis provides two important contributions to the literature on 

grievances. First, the analysis provides a direct empirical test for the role of Black 

racial grievance in political behavior. Creating a direct measure of grievances allows 

researchers to develop more complete explanations for the role of grievances in 

 
1 I use the terms ”racial grievance,” ”racial grievance measure,” and ”racial grievance battery” 

interchangeably throughout the article. All terms refer to the same measure and construct. 
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political behavior. Second, the racial grievance measure provides much-needed 

information on the different ways people consider their Black racial grievance, as 

well as how these differences may translate into Black political participation. 

Employing a direct measure of Black racial grievance provides a means to explain 

how grievances may differ among members of varying gender, class, education, age, 

or regional cohorts. Finally, employing an individual-level measure allows 

researchers to examine differences in grievance perception across gender, age, 

income, education, or region cohorts of the group. In doing so, this paper takes 

seriously the role of marginalization in Black political participation.  

This paper begins with a review of previous measures of Black racial 

grievance, followed by the introduction of a theory of Black racial grievance, arguing 

that Black people use perceptions of racial fairness when deciding to participate in 

political activities. Building on this theory, I propose a six-item measure of Black 

racial grievance that captures the extent to which a Black person perceives their racial 

group is treated unfairly in the United States today. I validate this measure using 

confirmatory factor analysis. I then use OLS to assess the robustness of the measure 

and establish a proof of concept. I measure and find that Black people who score 

higher on the Black racial grievance measure and feel more strongly attached to their 

racial group are more likely to participate in politics. I conclude the paper with a 

summary of implications for future research.  
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Current Theories of Political Participation 

Collective Identities and Participation 

Membership in a group is often accompanied by group consciousness —the 

awareness of one’s shared position with fellow group members — to predict political 

participation (Gurin et al.,1980; Gurin et al., 1989; Simon and Klandermans, 2001; 

Brown, 2014). Group consciousness measures the extent to which a person feels that 

they are part of a collective (Gurin et al.,1980; Miller et al., 1981; Gurin et al., 1989; 

Klandermans, 2014). Those who score higher on group consciousness measures and 

who feel more attached to their racial group are more likely to engage politically 

(Gurin et al.,1980; Miller et al., 1981; Gurin et al., 1989; Klandermans, 2014). Group 

consciousness approaches have found that those who report more group 

consciousness – those who feel more attached to their group – are more likely to 

participate in politics. Within this framework, more grievances lead to greater group 

consciousness, and greater group consciousness leads to political action.  

Additionally, group membership can serve as a gauge for political 

participation (Campbell et al., 1960; Dawson, 1994). For example, Dawson’s (1994) 

Black utility heuristic is a cognitive tool through which Black individuals consider 

their racial group membership in their personal decisions (Dawson, 1994). According 

to this heuristic, as long as Black people experience mistreatment – regardless of 

national origin, educational attainment, class affiliation, language, or region – it is 

rational for them to link their personal fate to the racial group. The most popular 

example of the Black utility heuristic is linked fate. Linked fate is a Black utility 

heuristic wherein Black people consider the fate of their racial group in their personal 
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decisions (Dawson, 1994). Those who score higher in linked fate – those who 

strongly believe the group’s fate is linked to their own – are more likely to participate 

in politics (Dawson, 1994). Within this framework, grievances are the “glue” that 

enhances racial group cohesion, which subsequently leads to greater political efficacy 

and participation.  

Social identities play a crucial role in enhancing individual self-worth (Tajfel 

& Turner, 2001). Because these identities are important to how individuals perceive 

themselves, people are inclined to act in ways that protect the group’s image and, by 

extension, their personal image (Cohen & Garcia, 2005). Current research has 

explored the role of politicized collective identity – or a person’s collective sense of 

“we” – on political participation (Klandermans, 1997; Simon & Klandermans, 2001; 

Klandermans, 2014). Within this framework, grievances are measured by the extent 

to which an individual recognizes threats to their group and their ability to attribute 

blame for those threats (Simon & Klandermans, 2001; Klandermans, 2014). Research 

has found that grievances activate group identity and group consciousness, 

highlighting that those who have more group consciousness are more likely to 

participate in politics (Klandermans, 1997; Simon & Klandermans, 2001; 

Klandermans, 2014). 

According to theories of linked fate, Black people’s indiscriminate experience 

of grievances unites Black individuals in their quest of justice (Dawson, 1994). 

Similarly, group consciousness research has suggested that a shared awareness of 

grievances increases participation. However, both approaches fall short of addressing 

the source of grievances; they do not explore how individuals determine what is 



 

41 

 

considered fair or unfair, nor the role of these definitions in shaping political 

behavior. I address this gap by engaging with how individuals define fairness within 

the context of American equality and how this definition informs Black political 

engagement. 

Resources and Participation 

Current research has also explored the role of resources in political 

participation, questioning whether resources enhance political participation. 

Resources are typically measured by factors such as self-identified income, 

educational attainment, time, and civic skills (Verba et al., 1972; McCarthy & Zald, 

1977; Brady et al., 1995). Using these measures, current research has found that 

having higher resources correlates with greater political participation (Verba et al., 

1993; Brady et al., 1995). Again, grievances are framed as a group’s relative access to 

resources that build political efficacy and increase political participation. However, 

this approach fails to account not only for how race has shaped resource acquisition 

but also for how Black institutions, such as the Black church or Black Twitter, 

provide time, money, and civic resources to the Black community (Harris, 1994; 

McKenzie & Rouse, 2011; St Sume & Wong, 2022).  

Moreover, resource measures fail to consider how critical race-based 

exclusion historically determined racial group access to resources in the United 

States. For centuries, access to wealth and property ownership was exclusively 

available to White people (Hanna-Jones et al., 2019), resulting in Black people 

possessing fewer resources than their White counterparts (Bertrand & Mullainathan, 

2004; Charles & Guryan, 2008; Nichols & Schak, 2017; Moss et al., 2020; Panetta, 
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2020; Holzer, 2021). Using resource-based measures without considering the social, 

historical, and political forces that define economic standing conflates the role of 

economic standing and race-based exclusion, limiting the accuracy of interpretations 

regarding the role of resources in political participation.  

Discrimination and Participation 

This section explores several key theories and concepts that contribute to 

understanding political participation and grievances. These frameworks culminate in 

the examination of perceptions of discrimination, providing a comprehensive 

foundation for analyzing how individuals' experiences and perceptions shape their 

political behavior.  

Relative deprivation theory argues that individuals compare their group’s 

relative economic status with others to decide whether to participate in politics 

(Runciman, 1966; Guimond & Dubé Simard, 1983).2 Relative deprivation is 

measured as a person’s perception of the income inequality between groups. Using 

these measures, scholars have found that the perception of more relative deprivation 

increases the likelihood of political participation. Within this framework, grievances 

are the result of having less income relative to peers.  

Additionally, other scholars have applied social justice theory to explore why 

people participate in politics (Tyler & Smith 1998). These approaches divide 

grievances into procedural grievances (e.g., perceived unfair treatment such as racial 

discrimination in promotions) and distributive grievances (e.g., earning less than 

 
2 Runciman (1966) distinguished between egoistic (personal) and fraternalistic (group) relative 

deprivation. Research has found that people who experience both egoistic and fraternal relative 

deprivation are most likely to protest (van Stekelenburg & Klandermans, 2013; Klandermans, 2014) 
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similarly ranked peers). However, SJT approaches fail to account for the 

interconnectedness of procedural and distributive justice. For example, a person who 

feels wrongfully denied of promotion might also experience material losses due to not 

getting the job. 

Recent research on discrimination has found that those who perceive 

discrimination are more likely to participate in politics (Miller et al., 1981; Duncan, 

1999; DeSipio, 2002). However, the literature on discrimination has failed to address 

three things. First, it does not account for the outcomes of mistreatment, such as 

income inequality or educational disparities. Second, it does not include how 

individuals feel about their group’s treatment, which likely influences their 

disposition toward the sources of mistreatment. Furthermore, what one individual 

considers a grievance may not apply to all. Discrimination approaches fail to consider 

how one’s evaluation of treatment influences the salience and perceived threat of 

grievances. Finally, few discrimination theories have considered the relationship of 

the discriminated identity to other identities. Consequently, there is a gap in 

explaining whether discrimination affects non-racial identities. I address this lacuna 

by introducing a theory of Black racial grievance.   

A Theory of Racial Grievance 

Black Americans have held strong grievances stemming from slavery, Jim 

Crow laws, mass incarceration, segregation, and income inequality. The combined 

frequency and magnitude of systemic marginalization across American society make 

Black racial grievance a significant part of Black people’s daily lives (Brady et al., 

1995; Sondheimer & Green, 2010; Nichols & Schak, 2017). Consequently, Black 
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people are less likely to attain high educational levels (Brady et al., 1995; Sondheimer 

& Green, 2010; Nichols & Schak, 2017) and to own homes (Rothstein, 2017; Perry & 

Harshbarger, 2019). Additionally, they face more barriers to voting due to race-based 

voter suppression (Whitby, 1997; Panetta, 2020). Moreover, Black Americans are less 

likely to possess accumulated wealth, limiting their financial security during 

economic downturns (Moss et al., 2020). 

This pervasive sense of grievance is reflected in polling among Black people. 

A 2021 Pew Survey highlighted that 17% of Black Americans consider crime to be 

the most important issue for their racial group, followed by economics (11%), 

housing (7%), COVID-19 (6%), and infrastructure (5%). These findings reflect Black 

people’s ongoing negotiation in navigating racial inequality in their daily lives 

To manage experiences of racial marginalization, I argue that Black 

individuals consider their racial grievance, defined here as the belief that the 

treatment of Black people is a societal issue requiring redress. The stronger the belief 

that this is a problem needing attention, the more likely individuals are to engage in 

political participation. Furthermore, I propose that the influence of racial grievance is 

moderated by one's attachment to their racial group. Black individuals who 

experience racial grievance but lack attachment to their racial group may behave 

differently from those who experience both racial grievance and strong group 

attachment. I hypothesize that those with the highest levels of both racial grievance 

and group attachment are the most likely to engage in political activities. This is 

because a combination of group connection and the conviction that the group's needs 

must be addressed is necessary to motivate political participation. 



 

45 

 

Building on these concepts, I derive the following three hypotheses: First, I 

expect Black racial grievance to emerge as a latent construct among Black 

respondents (H1). Second, I expect the marginal effect of Black racial grievance on 

political participation to be positive at all levels of racial identity strength, with the 

effect being less pronounced among those with weak racial identities and more 

pronounced among those with strong racial identities (H2). Third, I expect the 

marginal effect of racial identity strength on political participation to be positively 

correlated at all levels of Black racial grievance, increasing as the magnitude of Black 

racial grievance increases (H3). Overall, I expect that Black individuals who feel 

stronger Black racial grievance will be more likely to participate in politics.   

 

Hypothesis 1: Black racial grievance will emerge as a latent construct among 

Black respondents.  

 

Hypothesis 2: Black people who report higher levels of Black racial 

grievance will be more likely to participate in politics across all levels of 

Black racial identity strength. 

 

Hypothesis 3: The effect of Black racial identity strength on political 

participation will be positive at all levels of Black racial grievance. 

 

Notably, this theory does not incorporate any specific assertions about voter 

mobilization or vote choice. Rather, it focuses on the general relationship between the 



 

46 

 

intensity of Black racial grievance—measured as the perception of the racial group’s 

unfair treatment across various domains—and overall political engagement. 

Measuring Black Racial Grievance 

I define Black racial grievance as the belief that the unjust treatment of Black 

people is a pervasive problem that demands attention and action throughout American 

society. To date and to my knowledge, no measure has directly quantified this 

definition of Black racial grievance or examined the mechanisms linking Black racial 

grievance to participation. Analyzing how people view their own grievances is this 

paper’s primary contribution. Thus, I developed a six-item measure that captures the 

psychological and material components of Black racial grievance. The detailed 

wording for each item is provided in Table 2.1.  

The goals of this measure include the following: First, I wanted to understand 

whether people view the treatment of the racial group as unfair; I asked whether a 

person feels their racial group is mistreated. Next, I wanted to understand how 

consequential the fair treatment of the group is for one’s own life; I asked respondents 

how important the fair treatment of the group is to them. Third, I also wanted to know 

whether people can identify sources and attribute blame to relevant parties; I asked 

how satisfied a person is with the United States’ response to the group’s grievances. 

The responses were reverse coded so that higher levels indicate dissatisfaction and 

lower levels indicate satisfaction with the racial grievance status quo.  

In addition to measuring salience, I asked respondents to report the extent to 

which they view Black racial grievance across a variety of domains. Specifically, I 

wanted to know whether people observe Black racial grievance in their social, 
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political, and economic domains. Socially, I asked respondents whether their racial 

group has experienced unfair treatment in education and housing. Politically, I asked 

respondents how unfairly Black Americans are treated when voting or gaining access 

to citizenship. Economically, I asked whether respondents feel their racial group is 

treated unfairly regarding wage inequality or wealth acquisition. For each of these six 

items, respondents used a Likert scale to report the extent to which they agreed or 

disagreed with these beliefs.3 Subsequently, I scaled each item from 0 to 1 before 

combining them into a single measure of Black racial grievance. This scale ranges 

from 0 (indicating weak beliefs) to 1 (indicating strong beliefs). Notably, while the 

racial grievance battery is extensive, I acknowledge that it does not provide an 

exhaustive list of Black racial grievance. Rather, I submit that these items reflect the 

broad and complex landscape of Black racial grievance. 

 

 

 

 

 

 

 

 

 

 
3 Current research demonstrates people tend to report agreeable responses when presented with Likert 

scales (1932). This introduces a positive bias in the racial grievance measure (Brown and Levinson 

1987; Schumann and Presser 1981). I accounted for this by randomizing the direction of response 

options for each question. 
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Variable Name Question Wording 

How much do you agree with the following statement: 

Problem I think the unfair treatment of Black Americans is a problem in 

our society today. 

Satisfaction I am satisfied with how the United States has responded to the 

treatment of Black Americans. 

Importance How important is it to you that Black Americans feel like they are 

treated fairly? 

Please indicate whether you agree or disagree with the following statements: 

Social 
Black Americans are treated unfairly in American society due to 

their race. An example would be educational 

opportunities or where they can live. 

Political Black Americans are treated unfairly in American politics. An 

example would be voter rights or access to citizenship. 

Economic Black Americans are treated unfairly in the American economy. 

An example would be wage inequality or inherited wealth. 

Table 2.1: This table presents the wording for each racial grievance item. 

Respondents were asked one question per page. For the problem, satisfaction, and 

importance questions, I used the introductory statement, “How much do you agree 

with the following statement,” followed by the specific language for each item. For 

the social, political, and economic grievances, respondents were shown the 

introductory statement, “Recently, political pundits have debated whether the United 

States has treated Black Americans unfairly. Please indicate whether you agree or 

disagree,” followed by the question for each domain. For ease of reference, ellipses 

represent the repeated use of the same introductory phrase. 
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Data  

I analyze the Black racial grievance measure in two steps. The first step 

involved measuring and evaluating how people understand their own grievances 

using factor and regression analysis. Factor analysis facilitates an understanding of 

how the different items relate to the latent concept, while regression analysis enables 

an understanding of which demographic characteristics, if any, relate to Black racial 

grievance. The second step involved validating proof of concept. Here, I measured 

and tested the role of Black racial grievance in Black political participation.  

For data collection, I contracted with YouGov in June of 2021 to obtain a 

nationally representative and diverse sample of 276 Black Americans. The sample 

was disproportionately female (58%) and skewed younger, with 49% below and 51% 

above the mean age of 46. Approximately a third of the respondents (32%) were 

between 18 and 35. The sample was also predominantly working class, with 

approximately 69% in the bottom third, 16% in the middle third, and 16% in the top 

third of household incomes. Ideologically, the sample was 39% liberal, 46% 

moderate, and 15% conservative. The sample aligned with an expected partisan bias, 

with 76% identifying as Democrats, 19% as Independents, and 6% as Republicans. 

The distribution of Black participants aligns with the Census and American National 

Election Study (ANES). A full summary of these distributions is provided in 

Appendix B.  

 

Methods 
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I conducted three analyses of the racial grievance measure. First, I used factor 

analysis to establish whether Black racial grievance is a latent construct among Black 

respondents. Second, I used regression analysis to identify the correlates of Black 

racial grievance by regressing this measure against standard predictors of political 

behavior. Third, I used a negative binomial regression analysis of Black racial 

grievance and political participation.  

I chose a negative binomial regression because participation is a challenging 

dependent variable to measure because it is contagious, meaning participation in one 

activity increases the likelihood of engaging in another (Gerber et al., 2003; Yang & 

Berdine, 2015). One way to address this is to relax the assumption that the variance 

and means are equal and the data are evenly dispersed using a negative binomial 

model. The negative binomial model is suitable here because it measures gamma, or 

the probability of participating in an additional event, as a proxy measure for the 

contagiousness of political participation. Furthermore, and most important to my 

dependent variable, a negative binomial model allows me to specify the relationship 

between the variance and the mean, or theta. By specifying theta, I can allow the 

variance to exceed the mean, decreasing the standard error and increasing the 

likelihood of a correct interpretation of the data.  

 

Measures 

This study’s primary outcome of interest is political participation. I measured 

participation using an eight-item battery adapted from ANES measures about political 

participation to evaluate the role of Black racial grievance in predicting Black 
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political participation. This battery of eight items asks respondents whether they 

participated in different political actions, such as voting, participating in a protest, or 

talking to a friend about politics. Responses were binary coded “1” if the respondent 

reported participation and “0” if they did not, and the total count of activities was 

combined into a single battery of participation where a unit increase in the political 

participation measure represents an additional political activity the respondents 

participated in. The final product is a count measure that reflects the extent of 

political participation, with higher values indicating participation in more political 

activities.  

SDO. I included other controls for political behavior. Initially, I incorporated a 

five-item measure of social dominance orientation (SDO). I then combined each of 

the items into a single SDO measure, which was scaled from 0 to 1, with high values 

indicating a strong desire for societal hierarchy and low values indicating a strong 

desire for egalitarianism.  

Racial Identity Strength. I included a single measure of racial identity 

strength to capture how important one’s racial identity is to one’s self-perception. 

Respondents chose from four options on a Likert scale. I then scaled responses to 

range from 0 to 1, with high values indicating that racial identity is more important to 

how individuals perceive themselves.  

Linked Fate. I include the traditional measure of linked fate that captures the 

extent to which a person believes their personal fate is intertwined with that of their 

racial group (Dawson, 1994). I used a single question that asks, “Do you think what 

happens to Black people in this country will have something to do with what happens 
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in your life? If so, how much will what happens affect you?” Respondents selected 

from four options on a Likert scale, which were coded from 0 to 1, with high values 

indicating a strong belief that personal fate is connected to that of the racial group.  

Party Identity Strength. I included a measure of party identity strength 

(Huddy et al., 2015) to capture how strongly people feel attached to their political 

party. The first item asked how important being a Democrat or Republican is to them. 

The second question asked about the use of inclusive language (“we” versus “they”) 

when discussing Democrats or Republicans. The third item questioned the extent to 

which being a Democrat or Republican imparts a feeling of importance. Respondents 

were given a four-point Likert scale to respond and indicate the degree to which they 

agreed with each statement. Subsequently, I combined these three items into a single 

measure of party identity strength ranging from 0 to 1. High numbers indicate a 

strong attachment to the Democratic or Republican party, while low numbers indicate 

a weak attachment. Including this measure aids in understanding how variation and 

partisanship relate to Black racial grievance. Notably, this measure is in the YouGov 

data set but not in the Qualtrics data set. 

Age. Age was a self-report of when a respondent was born. I scaled the full 

range of ages to range from 0 to 1, with higher values equating to older age.  

Female. The sex variable female was coded as a binary variable. Respondents 

who self-identified as female were coded as a 1. All other sexes were categorized as a 

0. Since it is evident that black women face the dual oppressive system of white 

supremacy and patriarchy, it is important to include a measure that captures variation 

and black racial grievance across the sexes.  
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Education. I included a measure of education to capture respondents’ self-

reports of their completed education. There were 13 options ranging from no high 

school education to doctoral degrees. I then created a continuous variable ranging 

from 0 to 1, with high values indicating more education and low values indicating 

less education. 

Income. I included a measure of income to understand whether wealth shapes 

participants’ feelings regarding black mistreatment. Respondents were asked to self-

identify their family income in increments of 10,000. I then scaled the total income to 

range from 0 to 1, with higher values indicating higher income.  

Media Attention. I included a measure of media attention to capture the 

degree to which a person consumes media. The more media a person consumes, the 

more knowledge they have about their political environment. Thus, the measure of 

media attention acts as a proxy for political knowledge. I scaled responses to range 

from 0 to 1, with higher values indicating greater political knowledge and lower 

values indicating lesser political knowledge. 

Ideology. I included a measure of ideology that gauges the degree to which a 

respondent self-identifies as liberal or conservative. I created a continuous variable 

ranging from 0 to 1, with high values indicating conservative ideology and low values 

indicating liberal ideology.  

 

The Structure of Black Racial Grievance  

I began this analysis by evaluating the structure of the racial grievance 

measure. Figure 1 reports the distribution of the racial grievance measure. As Figure 
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1 illustrates, the measure is positively skewed. The racial grievance measure ranges 

from 0 to 1, with a mean of 0.76, a median of 0.82, and a standard deviation of 0.23. 

Approximately 64% of the sample fell above the mean, with 36% falling below. This 

result indicates that the majority of Black people feel their group is strongly 

mistreated across various domains. Considering the content, gravity, and history of 

Black racial grievance, it is reasonable that most Black Americans would exhibit 

strong perceptions of Black racial grievance.  

The next step involved conducting an exploratory factor analysis of the Black 

racial grievance measure. This statistical method measures the shared variance among 

items to determine if they collectively relate to a latent concept. Exploratory analysis 

aids in uncovering coherence among the items, verifying whether the six items 

collectively represent a single latent trait (e.g., Black racial grievance). If the 

measure’s constituent items share a significant amount of variance, then I can infer 

whether the constituent grievance items are related to the same construct—in this 

case, grievances.  

The exploratory analysis revealed that the six items all relate to a single latent 

item with an eigenvalue of three, indicating a robust relationship between the six 

items and the latent construct of Black racial grievance. The strength of this 

relationship is evinced by a Cronbach alpha of 0.82 (p < 0.05). The current best 

practice in factor analysis finds that Cronbach alphas between 0.8 and 0.9 indicate a 

significant statistical relationship of the highest quality (Gliem & Gliem, 2003; 

Tavakol & Dennick, 2011). For comparison, the Cronbach alpha of social dominance 
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orientation (SDO) in my sample—a dominant theoretical concept in political behavior 

(Pratto et al., 1994; Sidanius & Pratto, 2004)—was 0.72 (p < 0.05).  

Next, I examined the demographic characteristics that predict Black racial 

grievance. I regressed the racial grievance measure against SDO, linked fate, and 

other standard predictors of political participation, as detailed in Table 2.2.  

I begin with the SDO results, one of the literature’s dominant frameworks, in 

predicting Black racial grievance among the Black respondents. As Table 2.2 

illustrates, moving from the lowest SDO value to the highest predicts an average 

increase of 0.12 (n.s.); however, this result is not statistically significant. 

Nevertheless, this outcome suggests that a stronger preference for hierarchy equates 

to an increased likelihood of believing in the status quo, indicating that grievances are 

a natural symptom of a hierarchy wherein some groups are at the top and others at the 

bottom. System justification theory (Haines & Jost, 2000; Jost & Hunyady, 2003) 

would argue that Black people accept their position and treatment in society. The 

racial grievance measure takes this logic one step further and includes one’s 

experience and evaluation of the status quo.  

Next, Table 2.2 depicts that the strength of Black racial grievance is positively 

related to how attached a person feels to their racial group. The more the racial group 

matters to an individual’s self-perception, the more likely they are to hold strong 

Black racial grievance. Specifically, moving from the lowest to the highest level of 

racial identity strength predicts a one standard deviation increase of 0.27 (p  < 0.05) 

in racial grievance. Blacks who are strongly attached to the racial group are more 

likely to have higher values of Black racial grievance.  
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Moreover, Black people who believe their fate is intertwined with their racial 

group are more likely to hold strong Black racial grievance. Table 2.2 highlights that 

moving from no linked fate to a high linked fate predicts a 0.12 (p < 0.05) increase in 

Black racial grievance. This finding suggests that Black people may consider the 

treatment of their racial group in their personal lives, especially when that treatment is 

unfair or threatening. The finding that Black individuals who view their fate as being 

linked to their racial group positively correlates with the strength of their Black racial 

grievance, underscoring current research that one’s perception of linked fate is 

inherently tied to Black racial grievance (Dawson, 1994; Sanchez & Vargas, 2016; 

Gay et al., 2016).  

Table 2.2 compares Black racial grievance to established predictors of 

political behavior. The table indicates that older Black people exhibit more Black 

racial grievance, with a range from the youngest to oldest Black person in the sample 

displaying an increase of 0.13 (p < 0.05) for Black racial grievance. Older generations 

may have experienced greater unfair treatment simply by being alive longer than their 

younger counterparts. Regarding ideology, Table 2.2 indicates that liberal Black 

people have higher Black racial grievance than their conservative counterparts, 

suggesting that the racial grievance measure closely correlates with liberal ideology. 

In terms of the resources variable, Black people with higher incomes have stronger 

Black racial grievance (ß = 0.11, p < 0.05) than their counterparts; while this result is 

not statistically significant, this positive correlation suggests that the racial grievance 

measure closely correlates with the interests of high-earning Black individuals. 

Interestingly, sex, education, and media attention were all statistically insignificant. 
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This finding suggests that Black racial grievance is interpreted similarly among 

different socio-demographic subsets of the racial group. Notably, stronger partisan 

identity correlates with lower Black racial grievance, with an increase from the lowest 

to highest levels of partisan identity strength resulting in a decrease in Black racial 

grievance on average (ß = -0.15, p < 0.05).  
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Table 2.2: This table presents the results of three separate OLS regressions that 

examined the relationship between Black racial grievance and various predictors of 

political behavior.  
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Black Racial Grievance and Black Political Participation 

This paper’s primary aim is to evaluate the role of Black racial grievance in 

Black political participation, especially through the lens of racial identity strength. I 

began this analysis by examining a cross-tabulation that captures the percentage of 

respondents who participated in politics by Black racial grievance and racial identity 

strength. As Table 2.3 highlights, the effect of Black racial grievance increases as 

racial identity strength increases. Those who are more attached to the racial group are 

more likely to participate in politics when they also hold high Black racial grievance. 

Over half (53%) of the respondents reported high Black racial grievance and strong 

attachment to the racial group. The case is similar when examining the effect of racial 

identity strength on Black racial grievance. Black people with higher Black racial 

grievance are more likely to participate in politics when they are also strongly 

attached to the racial group. So far, these data support my second and third 

hypotheses; however, regression analysis is necessary to understand how Black racial 

grievance relates to other standard predictors of political behavior.  
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No Racial 

Grievance 

Low Racial 

Grievance 

Moderate 

Racial 

Grievance 

High 

Racial 

Grievance 

Doesn’t 

Identify 
1% 2% 2% 3% 

Identifies 

a Little 
1% 3% 1% 3% 

Identifies 

Somewhat 
0% 2% 6% 11% 

Identifies 

Strongly 
0% 2% 9% 53% 

 

Table 2.3: This table presents the bivariate relationship between Black racial 

grievance and Black racial identity strength. 

 

OLS Results 

The next step involved conducting a multivariate analysis of the relationship 

between Black racial grievance and Black participation. Table 2.4 reports the results, 

indicating a negative binomial regression where a count measure of political 

participation is regressed against standard predictors of political behavior. As Table 

2.5 reveals, the marginal effect of Black racial grievance (conditional on racial 

identity strength) predicts an increase in about two activities on average (ß = 1.55, p < 

0.05). This data provides preliminary evidence in support of my second hypothesis, 

which predicts that the effect of Black racial grievance is conditional on racial 

identity strength. 
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Table 2.4: This table presents the results of three OLS regression models predicting Black 

political participation. Model 1 includes racial identity strength, Black racial grievance, 

RIDS, SDO, linked fate, partisan ID strength, education, female, ideology, income, age, and 

media attention. Model 2 includes all variables from Model 1, including Black racial 

grievance. Model 3 includes all variables from Model 2 with the addition of an interaction 

term between Black racial grievance and racial identity strength.  

 

Figure 2.1 reports the results of the same negative binomial regression 

reported in Table 2.4. Figure 2.1a depicts the marginal effect of Black racial 

grievance on political participation across varying levels of racial identity strength. 

As Figure 1a illustrates, the marginal effect of Black racial grievance on political 

participation is negative and statistically significant at the lowest values of racial 

identity strength (ß = -1.19, p < 0.05). Among those with strong racial identity 

strength, having Black racial grievance has no effect. Conversely, the average effect 

of Black racial grievance among those who feel strongly attached to the racial group 

is zero.  

Regarding Figure 2.1b – the mirror image of the relationship shown in Figure 

2.1a – a similar pattern emerges. Those who feel no attachment to the racial group 

participate in 1.08 (p < 0.05) fewer activities on average compared to their 

counterparts. Conversely, those with a strong attachment to the group, feeling a 

stronger Black racial grievance, predict an increase in 1.55 activities (p < 0.05) 

among those with high identity strength. These results suggest that those who feel 

their group is mistreated and who feel strongly attached to their group are more likely 

to engage in politics. Again, while the results are in the expected direction, the 

strength of this relationship was weaker than my third hypothesis predicted.  
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Figure 2.1: This figure displays the results of the OLS analysis. Figure 2.1a reports 

the marginal effect of Black racial grievance on Black political participation across 

varying values of racial identity strength. Figure 2.1b reports the marginal effect of 

racial identity strength on Black political participation across varying values of Black 

racial grievance. The y-axis represents odd ratios. 

 

The analysis considered how Black racial grievance compare to other 

common predictors of Black political participation. Expectedly, those who consider 

their fate as being intertwined with the racial group participate in approximately one-

half (ß = 0.49, p < 0.05) more activities, on average, compared to their counterparts. 

Additionally, as Table 2.5 illustrates, moving from the lowest to highest levels of 

party identity strength makes a person more likely to participate in one-half more acts 

than their less partisan counterparts (ß = .48, p <. 05).  

The analysis presents interesting findings. The analysis results support my 

theory of Black racial grievance, indicating that the Black racial grievance measure is 

strong, reliable, and correlates to Black political participation (H1). The findings also 

indicate that a person’s level of Black racial grievance—the extent to which they 

perceive that their group is treated unfairly across various domains of American 

society—predicts greater participation; moreover, this relationship is amplified 

among Black people with strong Black racial grievance (H2 and H3). These findings 

are particularly interesting when considering that most Black participants in this 
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sample (53%) fall into the highest categories of Black racial grievance and racial 

identity strength, suggesting that Black racial grievance holds significant importance 

for the majority of Black Americans. Collectively, the results of this analysis 

underscore extant research that finds political participation is jointly informed by 

racial identity and Black racial grievance. 

Conclusion 

Current research has employed measures such as relative deprivation, group 

consciousness, politicized collective identity, and linked fate to predict Black political 

participation; however, this has not explained how individuals perceive their own 

grievances or how these grievances motivate participation. These shortcomings were 

largely driven by the assumption that there is little ingroup variation in perceptions of 

Black racial grievance. I argued that Black Americans rely on specific evaluations of 

racial grievance to determine whether to participate in politics. To test this theory, I 

proposed a novel measure of Black racial grievance that directly assesses how 

individuals perceive and experience Black racial grievance. I validated the racial 

grievance measure by conducting a factor analysis and evaluated the robustness of the 

measure by employing the standard predictors of political participation. The findings 

support the hypothesis that Black people who score higher on the racial grievance 

scale—those who feel their group is treated unfairly across various domains of 

American society— and who feel strongly attached to the group are more likely to 

participate in politics. These results underscore extant research that finds participation 

is jointly informed by racial identity and Black racial grievance.  
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It is important to note that my research approach has a few limitations. First, 

the sample size was small, limiting my degree of freedom and ability to interpret the 

role of Black racial grievance and racial identity strength across racial subgroup 

members. Second, the structure of the language for the social, political, and economic 

questions primed two examples in each domain, limiting the ability to understand 

which item the participants responded to in their selection of agreement. Finally, the 

examples used for these same items were concentrated around broad, general 

concerns, which may have limited the respondents’ ability to envision specific 

examples of grievances that affect their personal lives. Despite these limitations, this 

project is the first of its kind that directly tests the influence of Black racial grievance 

on Black political participation.  

Future research could explore the motivations behind political participation 

among Black people. Central to my theory is the idea that Black people participate in 

politics because it brings utility to their lives, such as the potential to improve group 

status, reinforce group membership, or, at the least, mitigate the harms of identity 

threat. Continuing research into the role of Black racial grievance will aid in 

understanding the broad set of motivations that shape Black political participation.  
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Article 3: Exploring the Causal Link Between Black Racial 

Grievance and Black Political Participation 

In the wake of Trayvon Martin’s death in 2014, the Black Lives Matter 

movement ushered in a new era of Black political participation, leading to increased 

engagement, significant policy discussions, and the emergence of new leaders. 

Subsequent citizen protests, including those following the death of George Floyd in 

Minneapolis, Minnesota, in 2020, amplified awareness of the unjust treatment of 

Black people in America. For the first time since the Civil Rights Movement, social 

protests aimed at dismantling core aspects of White supremacy—such as mass 

incarceration, police brutality, a racially biased criminal justice system, and the 

pervasive mistreatment of Black lives—overshadowed the use of the electoral system 

to achieve racial progress. The recent rise of the Movement for Black Lives highlights 

a fundamental question: Under what circumstances to Black people participate in 

anti-system political action?  

This paper posits that Black people engage in political participation to manage 

their Black racial grievance—defined here as the beliefs and emotions concerning 

how to address the consequences of racial mistreatment throughout American society. 

When Black people witness the mistreatment of a fellow racial group member, this 

triggers the remembrance of the persistent pattern of mistreatment Black people have 

endured throughout their lives, their peers' lives, and their collective racial history. 

This recognition evokes negative feelings, which are so taxing that they motivate 

people to participate in politics to reduce this cognitive burden. Therefore, I argue 

that Black people with stronger emotions and thoughts concerning the appropriate 
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response to the treatment of their racial group are more likely to participate in 

politics. 

I commence this exploratory analysis with a review of previous measures of 

Black racial grievance. Subsequently, I introduce a theory of Black racial grievance, 

suggesting that Black people use perceptions of racial fairness when deciding to 

participate in political activities. Contrary to expectations, my measurements found 

that Black people who score higher on the Black racial grievance measure—those 

who feel their group is treated unfairly in various societal domains—are less likely to 

participate in politics. I conclude the paper with a summary of implications for future 

research. 

 

Political Participation Research 

 Early research on political participation focused on rational elements of 

participation. Political science research has suggested that individuals decide to 

engage in political activities by carefully evaluating potential benefits and costs 

(Muller & Opp, 1986; Brady et al., 1995; Klandermans, 2014). Costs include time, 

money, or other necessary resources, while benefits involve the rewards gained from 

participation. 

However, beyond these rational elements, psychological factors also drive 

individuals to undertake costly political actions (Aldrich, 1993; Muller & Opp, 1986). 

For example, Aldrich (1993) argues that voting provides participants with an 

opportunity to feel altruistic, which is a non-material benefit not previously 

emphasized. Additionally, emotions such as anger and hope significantly predict 

Black political participation (Banks et al., 2018; Phoenix, 2019). Anger, for instance, 



 

68 

 

can lead Black individuals to prioritize group interests when deciding whether to 

support certain political actions (Banks et al., 2018). This stream of research 

highlights that motivations for participation often extend beyond material benefits. 

Resource mobilization theories highlight the importance of resources in 

political participation. Resource mobilization theory argues that those with more 

resources are more likely to engage in politics (Brady et al., 1995; McCarthy & Zald, 

1977). Resources are typically measured by self-reported income, educational 

attainment, time, and civic skills (Brady et al., 1995; McCarthy & Zald, 1977). Using 

these measures, research has found that individuals with more resources are more 

likely to participate in politics (Brady et al., 1995). However, this approach overlooks 

how race influences resource acquisition and the role of Black institutions, such as the 

Black church or Black Twitter, which provide time, money, and civic resources to the 

Black community (Harris-Lacewell, 2004; Mckenzie & Rouse, 2013; St Sume & 

Wong, 2022). 

Other research has explored political efficacy. For example, political science 

research has revealed that individuals with high internal efficacy are more likely to 

participate in politics (Craig, 1984; Craig & Maggiotto, 1982). The literature 

generally distinguishes between two forms of efficacy: internal and external 

(Converse, 1972; Craig & Maggiotto, 1982). Internal efficacy refers to the belief that 

one can influence the political system through personal efforts, while external 

efficacy refers to the belief that the government and its institutions are responsive to 

the citizens’ needs (Craig & Maggiotto, 1982). Both forms of efficacy lead to 

increased political participation, particularly among those with high levels in both 
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areas (Pollock, 1983). This effect is moderated by trust levels, where individuals who 

distrust the system but have high efficacy are more likely to participate (Craig & 

Maggiotto, 1982). Among Black individuals, group consciousness amplifies the 

interplay among efficacy, mistrust, and political participation (Shingles, 1981). 

Political science research has also considered group-level factors in predicting 

participation. Relative deprivation and discrimination also predict greater political 

participation. Relative deprivation theory posits that individuals compare their group's 

relative economic status to decide whether to participate in politics (Runciman, 1966; 

Guimond & Dubé-Simard, 1983). Research has found that those who perceive greater 

relative deprivation are more likely to engage in political activities (Runciman, 1966). 

The threat to personal well-being motivates political action. 

Politicized identity is another predictor of political participation. While 

relative deprivation theories focus on material inequalities, other research has 

explored how these inequalities activate identities. An individual's attachment to these 

identities influences their willingness to participate in politics (Klandermans, 2014). 

Group consciousness—a heightened awareness of one’s group membership and its 

associated values—increases political participation as a response to racial 

discrimination (Gurin et al., 1980; Miller et al., 1981; Brown, 2014). 

Among politicized identities, a strong American identity has been found to 

predict higher levels of political participation (Huddy & Khatib, 2007). Individuals 

who feel more attached to a group are more likely to adhere to its norms. For 

Americans, political participation represents an essential part of American identity 

(Dalton, 2008; Schildkraut, 2007; 2014). Therefore, those with a stronger attachment 
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to American identity are motivated to engage in politics as an expression of their 

group membership. 

However, systemic marginalization has led Black people to develop a 

different definition of what it means to be American (Carter & Pérez, 2016; Carter, 

2019; Carter et al., 2022). This marginalization suggests that American identity may 

mobilize Black people differently compared to the broader American population. 

Racial Grievance in Politics 

Political science research has explored the role of racial grievance in political 

behavior. White grievances do not equal Black grievances, as they are shaped by 

different historical contexts. In this section, I use democratic theory to explain how 

America’s history is marked by an asymmetrical distribution of loss that has shaped 

the experiences—and subsequent grievances—of Black and White Americans. 

The democratic theory argues that accepting loss is central to a thriving 

democracy (Dahl, 1956; Allen, 2004). A successful democracy requires its citizens to 

accept loss, such as losing elections, because they assume loss is distributed fairly 

across groups. However, White supremacy has created a context where loss has been 

unevenly distributed, with non-White people bearing a disproportionate share (Allen, 

2004; Hannah-Jones et al., 2021; Hooker, 2023). For example, Hooker (2023) argues 

that White supremacy has historically sheltered White individuals from loss, 

socializing them to expect superiority by suffering fewer losses than their non-White 

counterparts 7/29/2024 2:20:00 PM. Consequently, this demographic views non-

White successes as a threat to their dominant position in society (Jardina, 2019; 
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Hooker, 2023). For White people, maintaining dominance is an expectation, and any 

shift represents a perceived unfairness.  

Additionally, White Supremacy shapes Black racial grievance by creating a 

racial context wherein Black people suffer a disproportionate amount of loss in 

American society (Allen, 2004; Edsall, 2017; Hannah-Jones et al., 2021; Hooker, 

2023). This dynamic socializes Black people to expect unfair treatment (Hooker, 

2023). When processing loss, Black people organize collective efforts to amplify the 

effects of loss for their racial group (Allen, 2004; Hooker, 2023). If the goal of White 

collective action is to reassert group dominance, then the goal of Black collective 

action is to reassert group belongingness. Akin to their White counterparts, Black 

participation is rooted in a desire to respond to loss. However, unlike their White 

counterparts, their grievances are linked to historical patterns of receiving poor 

treatment because of their race. 

Although the current literature has addressed the different sources of racial 

grievance for Black and White Americans, it has paid less attention to the causal 

mechanisms that connect Black racial grievance to political participation. This paper 

addresses this gap. Specifically, it introduces an alternative explanation for 

participation beyond current conceptions—the role of racial grievance in shaping 

political participation. Accordingly, in the following section, I propose a theory that 

explains why Black racial grievance may predict greater Black political participation. 
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A Theory of Black Racial Grievance 

In this section, I describe a theory that provides an explanation for why Black 

racial grievance leads to increased Black participation in politics. I define Black racial 

grievance as the belief that the unjust treatment of Black people is a problem that 

demands attention and action throughout American society. I argue that participating 

in political action is an expression of these concerns. As such, I expect Black people 

who score higher on the Black racial grievance measure to display an increased 

likelihood of participating in politics.” 

Hypothesis 1: Black people with a higher Black racial grievance will be more 

likely to participate in political action than those with a low Black racial 

grievance. 

Furthermore, considering that American identity is linked to participation, it is 

important to examine how Black racial grievance influences Black American identity. 

Current political science research has indicated that a strong American identity 

enhances political participation (Huddy & Khatib, 2007). Building on this literature, I 

investigate whether Black racial grievance weakens American identity for Black 

Americans, which in turn may reduce the influence of American identity on their 

political participation. Thus, I expect that Black people with higher racial grievance 

will feel less American, and that this weakened attachment will reduce American 

identity’s mobilizing effect on participation. This analysis aims to provide a more 

comprehensive view of how racial grievance affects Black political behavior. 
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Hypothesis 2: Black people with stronger Black racial grievance will feel less 

American than those with a low Black racial grievance. 

Hypothesis 3: Black people who feel less American will be less likely to 

participate in politics. 

Measuring Black Racial Grievance 

To test these hypotheses, I developed an eight-item measure of Black racial 

grievance that assesses the extent to which a person believes their racial group is 

mistreated across American society. The first two questions capture respondents’ 

initial perceptions of mistreatment by asking if they believe Black people are 

mistreated socially, politically, or economically in America.  

• Black people have every right to be upset with police treatment in the United 

States. 

 

• Black people have every right to be upset today because of slavery in the 

United States. 

 

There are several reasons why I chose these items for the Black racial grievance 

measure. First, these two questions capture two salient institutions that have shaped 

contemporary Black livelihood—enslavement and incarceration. Second, the 

questions represent institutional forms of marginalization. Finally, they aid in 

providing an understanding of how people connect the past to the present.4  

Next, I included measures of salience. The first item assesses whether a Black 

individual perceives racial mistreatment of their group as a contemporary issue, 

 
4 Each with the phrase: “Recently, political pundits have debated whether the United States has treated 

Black Americans unfairly. Please indicate whether you agree or disagree with the following 

statements”: 
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indicating how external observations affect internal perceptions, with a firmer belief 

in the unfairness of racial mistreatment toward one’s group corresponding to greater 

racial grievance. The second item gauges the individual's emphasis on their group's 

well-being, reflecting the importance of reducing racial mistreatment. A higher 

importance toward reducing mistreatment correlates with higher racial grievance. The 

third item evaluates the individual's identification of the government and its 

institutions as sources of harm, reflecting perceptions of the necessary actions for 

group stability. Lower satisfaction with the treatment of their racial group correlates 

with higher racial grievance, as dissatisfaction implies unresolved or consequential 

racial harm. Collectively, these measures capture how people perceive Black 

marginalization and explain how Black individuals assess the treatment of their racial 

group in America. 

• How much do you agree with the following statement: I think the unfair 

treatment of Black Americans is a problem in our society today? 

• How important is it to you that Black Americans feel like they are treated 

fairly? 

• I am satisfied with how the United States has responded to the treatment of 

Black Americans.  

Third, I included emotional measures, which I adapted from items included in the 

American National Election Study. By asking respondents about their feelings of 

sadness, anger, and frustration regarding anti-Black racism, I aimed to distinguish 

their emotional responses to racism from unrelated factors. Additionally, I introduced 

a new measure of frustration, recognizing that the persistent role of racism in Black 
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people's lives, rooted in historical mistreatment, often leaves them feeling restless and 

frustrated. 

The Black racial grievance framework focuses on three emotions: anger, sadness, 

and frustration (Smith & Ellsworth, 1985). Anger is a pessimistic emotion where a 

person feels they have suffered loss because of unfair treatment (Smith & Ellsworth, 

1985; Banks, 2014; Phoenix, 2019). Black people feel angry when they consider the 

treatment of their racial group in America (Valentino et al., 2011; Banks et al., 2018; 

Phoenix, 2019). 

Sadness is a pessimistic emotion where a person feels that forces beyond their 

control have caused them to experience loss (Smith & Ellsworth, 1985). Sadness can 

lead to resignation if a person feels they cannot address the threat at hand. While it 

could be argued that Black people have a right to feel sadness and resignation toward 

racism, I submit that Black collectivism allows individuals to draw from the 

collective strength of Black people, which can supplement deficiencies that they may 

face (Miller et al., 1981; Dawson, 1994). 

Finally, frustration is a pessimistic emotion where a person feels that they have 

failed at something they should have achieved that has been left unresolved (Smith & 

Ellsworth, 1985; Block, 2011). The theory of Black disillusionment helps explain 

why Black individuals have grown frustrated with the treatment of their racial group 

(Dawson, 2001; Block, 2011; Maher et al., 2019). To capture these emotions, I 

presented respondents with the following questions as measures:  

• To what extent do you experience anger about anti-Black racism in America? 

 

• To what extent do you experience sadness about anti-Black racism in 

America? 
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• To what extent do you experience frustration about anti-Black racism in 

America? 

 

For the final Black racial grievance measure, I combined each of the eight 

items into a single measure of Black racial grievance, ranging from 0 to 1. High 

values indicate a strong perception toward the respondents’ racial group of unfair 

treatment across American society, and low values indicate a perception that their 

racial group is treated unfairly across American society.  

Methods 

Data  

I tested my hypothesis by conducting a national survey with a sample of 550 

self-identified Black adults. Among the 505 respondents, the demographic breakdown 

included 65% who self-identified as female, with political affiliations of 60% 

Democrats, 31% Independents, and 9% Republicans. Approximately 30% identified 

as liberal. Working-class individuals comprised 47% of the sample. Approximately 

one-third (34%) had a high school diploma. One quarter (24%) of the respondents 

were between the ages of 18 and 45, with an average participant age of 44.4 years. 

Survey Design 

 

To test the role of Black racial grievance in Black political participation, I 

conducted a survey experiment. The sample was collected in the summer of 2023 

using Qualtrics, a survey-administration corporation. The survey began with 

participants answering questions about their demographics, partisanship, and 

perceptions of the stereotypes White people have of them. Next, respondents read a 
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New York Times article about racial discrimination in housing. Immediately after this 

reading, participants answered the Black racial grievance questions. Respondents then 

responded to a variety of questions related to their American identity and political 

participation. 

 
Experimental Design 

 

Subsequently, participants were randomly assigned to two groups. In the 

control group, respondents read a mock New York Times article about a TikTok 

update. This task served as a baseline. In the treatment group, respondents read a 

mock New York Times article about race-based housing discrimination. This vignette 

describes a story about a homeowner whose home was valued at $278,000 less when 

it appeared to be owned by a Black family as opposed to a White family. The purpose 

of the vignette was to provoke an awareness about the unfair treatment of Black 

people. Respondents then replied to a series of questions related to Black racial 

grievance and Black participation.  

Outcome Variables 

I use a series of questions to ask Black respondents the extent to which they 

would be willing to participate in politics. These included non-traditional measures 

not typically found in the American National Election Study (ANES) time series 

questionnaire. Instead, these questions involve more group-specific forms of 

participation, focusing on actions that would directly affect Black people’s lives. This 

approach provides a better test of my theory, allowing me to focus on behaviors that 

Black people believe will improve their lives. 
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Additionally, these measures capture how people process marginalization 

when they do not think they have access to traditional forms of political action. 

Testing anti-system participation allowed me to evaluate Black people’s perception of 

the broad array of political actions at their disposal.  

Respondents were asked the extent to which they would likely participate in 

each of the 10 activities. I combined the responses into a single measure that captures 

the extent of a person’s willingness to participate in anti-system forms of 

participation. 
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Variable Name Question Language 

Support BLM If I have the opportunity, I would be willing to fully support 

Black Lives Matter actions. 

Protest 

Participation 

If I have the opportunity, I would be willing to demonstrate 

for the rights of black people. 

Anti-Racist Post 
If I have the opportunity, I would be willing to share anti-

racism posts on social networks. 

Defend from Police 
If I have the opportunity, I would be willing to mobilize 

against police violence. 

Defend Generally 
If I have the opportunity, I would defend the rights of black 

people at all levels of society. 

Defend from 

Racism 

If I have the opportunity, I would support all actions against 

systemic racism. 

Pursue Equal 

Treatment 

If I have the opportunity, I would engage in actions that seek 

equal treatment of Black people. 

Understand 

Violence 

I understand the use of violence to defend people in the Black 

community 

Support Violence 
I support actions- even violent ones-that would be aimed at 

defending black people. 

Violence if 

Necessary 

I will use violence if necessary to defend black people and 

their rights. 

 

Table 3.1: The table provides the Black political participation measures used for OLS 

analysis. The Cronbach alpha for the Black racial grievance measure was 0.80. 
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I also included an analysis of American identity, which I operationalized using 

a social identity-based measure of American identity developed by Huddy and Khatib 

(2007). This measure includes four items. The first item captures how important 

being American is to a person. The second item identifies how often a person uses 

“we” instead of “they” when discussing Americans. The third item captures how 

much being American makes a person feel important. The final item captures how 

important being American is to one’s sense of self. For each item, respondents 

selected from four responses on a Likert scale (see Table 3.2.). I then combined these 

items into a single measure of American identity strength, ranging from 0 to 1. 

Conceptually, the measure captures one’s strength of attachment to the American 

identity, with higher levels reflecting a stronger sense of being American. 

 

Variable Name Question Language 

Feel Important 
“To what extent does being an American make you feel 

important?” 

Personal Identity 
“How important is your American identity to your personal 

identity and how you think of yourself?” 

Is Important “How important is being an American to you?” 

We/They 
“When talking about Americans how much do you use “we” 

instead of “they”?” 

 
Table 3.2 This table present the questions for the Black American identity strength measure 

used for OLS analysis. The Cronbach alpha for this measure was 0.82. 

 

 
Control Variables 

Perceived personal discrimination. I included a measure of perceived 

personal discrimination to capture the extent to which a person witnesses 
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discrimination in their day-to-day lives. Specifically, it asks, “How much 

discrimination have you experienced as a Black person in the last 6 months?” 

Respondents selected from a Likert scale ranging from 0 to 1. High values indicated a 

perception of greater discrimination, and low values indicated a perception of less 

discrimination.  

Perceived group discrimination. I included a measure of perceived group 

discrimination. This measure captures the extent to which a person witnesses 

discrimination toward their racial group. The question reads, “How much 

discrimination is there in the United States today against each of the following 

groups? [Blacks.]” Respondents selected from a Likert scale to measure the extent to 

which they agreed or disagreed. High values indicated a greater perceived 

discrimination toward their racial group, and low values indicated a lesser perceived 

discrimination toward their racial group,  

Linked Fate. I included the traditional measure of linked fate that captures the 

extent to which a person believes their fate is intertwined with the fate of their racial 

group (Dawson, 1994). I used a single item that asks, “Do you think what happens to 

Black people in this country will have something to do with what happens in your 

life? If [so] how much will what happens affect you?” Respondents then selected 

from four options on a Likert scale. Subsequently, I coded responses from 0 to 1, with 

high values indicating a strong belief that one’s fate is connected to that of their racial 

group.  

Racial Identity Strength. I included a single measure of racial identity 

strength to determine how important racial identity is to one’s self-perception. 
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Respondents selected from four options on a Likert scale. I then scaled responses to 

range from 0 to 1, with high values indicating that a person feels their racial identity 

is more important for how they view themselves.  

Party Identity Strength. Strong partisan identities predict a swarth of political 

behavior (Huddy et al., 2015). Accordingly, I included this measure to determine 

whether there is a difference in partisan identity between strong and weak partisans. 

Therefore, I incorporated a measure of party identity strength that captures how 

strongly a person identifies as a Democrat or Republican. Respondents selected from 

four items on a Likert scale. I then scaled the variable to range from 0 to 1, with high 

values indicating a strong attachment to the respective party. 

SDO. I included a five-item measure of social dominance orientation (SDO) 

based on the traditional measures proposed by Pratto and colleagues (1994). 

Subsequently, I combined each of the items into a single SDO measure and scaled the 

final measure from 0 to 1, with high values indicating a person’s preference for 

hierarchy in society and low values indicating a person’s desire for egalitarianism.  

Age. Age involved a self-report indicating when a respondent was born. I 

scaled the full range of ages to range from 0 to 1, with higher values equating to older 

age.  

Income. Income was measured as a categorical variable, with individuals 

selecting from different ranges of family income. I scaled the total income to range 

from 0 to 1, with higher values indicating more income.  
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Female. The sex variable, female, was coded as a binary variable. 

Respondents who self-identified as female were coded as a 1, and all other responses 

were categorized as a 0.  

Ideology. I included a measure of ideology that captures the degree to which a 

person self-identifies as liberal or conservative. I scaled the responses from 0 to 1, 

with high values indicating a stronger conservative ideology and low values 

indicating a more liberal ideology.  

Education. I included a measure of education that captures a person’s self-

report of their completed education. I scaled the variable to range from 0 to 1, with 

higher values indicating more education. 

Experiment Results 

I hypothesized that people who feel more Black racial grievance will be more 

likely to participate in politics. If this hypothesis is correct, there should be an 

increase in the mean level of Black racial grievance after exposure to the treatment. 

Empirically, this would mean the average level of Black racial grievance should be 

higher in the treatment group than in the control group. Additionally, there should be 

an increase in the mean level of Black political participation after exposure to the 

treatment. 

I tested the hypothesis by comparing the means between the treatment and 

control groups and reporting the results in Table 3.3 (Fisher, 1935; Shikano et al., 

2012). As Table 3.3 indicates, the mean level of Black racial grievance was higher 

among those who were exposed to the housing discrimination vignette (µ = 0.75, p < 

0.05). Similarly, the mean level of Black political participation was higher among 
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those exposed to the treatment (µ = 0.71, p < 0.05). Collectively, these results suggest 

that Black racial grievance predicts Black political participation. 

Additionally, exposure to the treatment increased perceived group 

discrimination. Participants who read the story about housing discrimination were 

more likely to feel that their racial group experienced discrimination (µ = 0.85, p < 

0.05) than those in the control group (µ = 0.80, p < 0.05). However, exposure to the 

treatment did not increase the belief that a person experiences discrimination in their 

own life. Given that the treatment focused on a racial group member's experience of 

discrimination rather than a personal example, it is logical that perceptions of 

personal discrimination remained unchanged. This distinction highlights how 

individuals differentiate between collective experiences of discrimination and 

personal encounters, suggesting that group-level narratives alone may not influence 

personal perceptions of discrimination. 

Regarding linked fate, exposure to the treatment had no effect on how people 

perceived their racial group's linked fate. This result is likely because the 

consequences of housing discrimination can be perceived as limited to one family, 

leading Black respondents to view such instances as unrelated to the broader group's 

fate. Without a broader context that connects individual discrimination to the 

collective experience, respondents might not perceive these events as indicative of a 

shared destiny.  

Lastly, the treatment did not increase individuals’ feelings of affiliation with 

their racial group. This result is likely because personal identity is complex and not 

solely influenced by feelings of threat to the group. Factors such as personal 
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experiences, cultural connections, and individual reflections on identity all play 

significant roles in shaping the strength of one’s racial identity. Therefore, altering 

one's sense of group attachment likely requires a multifaceted approach that 

transcends mere emphasis on external threats. 

 

 Control  Treatment Difference 

Black Racial Grievance 0.70 0.75 0.05* 

Black Political Participation 0.67 0.71 0.04* 

Perceived Group Discrimination 0.80 0.85 0.05* 

Perceived Personal Discrimination 0.36 0.38 0.02 

Linked Fate 0.52 0.55 0.03 

Racial Identity Strength 0.81 0.84 0.03 

 

Table 3.3: This table presents the results of the experiment analysis. The means for each 

variable were calculated for the treatment and control groups and reported. Differences 

between the control and treatment groups are also included. Stars (*) indicate p-values below 

0.05. 

 

Predicting Black Political Participation 

The evidence supports the claim that the experimental treatment increased 

Black racial grievance and Black political participation. However, the nature of this 

relationship needed further elaboration. Therefore, I investigated this question using 

Ordinary Least Squares (OLS) regression analysis. While experimental analysis can 

help evaluate whether Black racial grievance causally shapes Black participation, 

OLS regressions aid in assessing the extent of this influence. I regressed the Black 

political participation measure against the Black racial grievance measure and 
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included an interaction term to evaluate the difference in this relationship between the 

control and treatment groups. These results are reported in Figure 3.1. 

Figure 3.1 illustrates the levels of political participation between the control 

group (Treatment = 0) and the treatment group (Treatment = 1). As Figure 3.1 

indicates, the effect of the treatment on political participation is -0.22. In the control 

group, higher Black racial grievance correlated with an increase in Black participation 

by 0.59 (p < 0.001). Conversely, in the treatment group, an increase in Black racial 

grievance correlated with a decrease in Black participation to 0.37 (p < 0.01), relative 

to the control. While the treatment increased Black racial grievance, it also decreased 

participation among those who viewed the housing discrimination article.  

 

 
Figure 3.1: This figure reports the relationship between Black racial grievance and Black 

participation in the control group (Treatment = 0) and the treatment group (Treatment = 1). 

The error bars represent the 95% confidence intervals. 
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The findings from the OLS regression analysis underscore the dual effect of 

the treatment: it increased Black racial grievance but decreased participation. 

Examining model 1 of Table 3.4, the effect of Black racial grievance on Black 

participation in the control group is significant at 0.59 (p < 0.05), whereas in the 

treatment condition, this influence is negative at -0.22 (p < 0.05). Notably, elevated 

levels of Black racial grievance lead to less political participation. This discrepancy 

may be attributed to unanticipated biases such as a ceiling effect or the specific nature 

of the treatment vignette. Despite these nuances, the evidence underscores that Black 

racial grievance is a key driver of political engagement among Black individuals. 

However, this does not provide support for my assertion that witnessing and 

experiencing racial mistreatment motivates Black people to participate in political 

activities. Rather, it suggests that people with high racial grievance are less likely to 

participate politically after witnessing the negative consequences of racial 

mistreatment. 

This relationship persists even after including controls and other possible 

explanatory factors.5 The second column of Table 3.4 further demonstrates this 

interactive relationship between Black racial grievance and Black political 

participation.6 The influence of Black racial grievance in the control group was 0.33 

 
5 Though there is some disagreement among survey and experiment methodologists, the general 

consensus is that it is not necessary to include controls to demonstrate causality when analyzing 

experimental data. See Mutz (2011) for a general discussion. I include models with and without 

controls to account for weaknesses in either approach.  
6 The goodness-of-fit measures in Table 3.4 indicate a strong fit to the data. With 505 observations, the 

R-squared value is 0.47, meaning that 47% of the variability in Black political participation is 

explained by the predictors in the model. The adjusted R-squared is slightly lower at 0.45, which 

accounts for the number of predictors and confirms that the model retains significant explanatory 

power without being overly complex. The residual standard error is 0.15, indicating the average 

deviation of the observed values from the regression line is 0.15 units. The F-statistic is 28.79 with a 

significance level of p < 0.001, demonstrating that the model is statistically significant and that the 
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(p < 0.001), while in the treatment group, it was -0.15 (p < 0.05). This data suggests 

that the treatment reduces the effect of Black racial grievance on Black participation.  

  

 
included predictors provide a reliable explanation of the variation in Black political participation. 

These goodness-of-fit measures highlight the robustness and effectiveness of the OLS regression 

model in capturing the determinants of Black political participation. 
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Political Participation 

 
(1) (2) 

 

Black Racial Grievance 0.59***  

(0.06) 

0.33***  

(0.06) 
 

Treatment 0.18**  

(0.07) 

0.11*  

(0.06) 
 

BRG*Treatment -0.22**  

(0.09) 

-0.15*  

(0.07) 
 

Personal Discrimination 
 

0.10***  

(0.02) 
 

Group Discrimination 
 

-0.004  

(0.03) 
 

American ID Strength 
 

0.02  

(0.03) 
 

Linked Fate 
 

0.03  

(0.02) 
 

Racial ID Strength 
 

0.40***  

(0.04) 
 

Party ID Strength 
 

0.05**  

(0.02) 
 

Ideology 
 

-0.01  

(0.02) 
 

Income 
 

0.01  

(0.03) 
 

Education 
 

-0.06  

(0.05) 
 

South 
 

0.02  

(0.01) 
 

Age 
 

-0.20***  

(0.03) 
 

Female 
 

-0.03  

(0.01) 
 

Constant 0.26***  

(0.04) 

0.17**  

(0.05) 
 

  

Observations 505 505  

R2 0.22 0.47  

Adjusted R2 0.22 0.45  

Residual Std. Error 0.18 (df = 501) 0.15 (df = 489)  

F Statistic 47.85*** (df = 3; 501) 28.79*** (df = 15; 489)  

 

Table 3.4: This table presents the results of an OLS regression. I regress a composite measure 

of Black political participation against Black racial grievance and controls that represent 

respondent conditions.  
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Contrary to expectations, the relationship between Black racial grievance and 

Black participation appears weaker in the treatment group than in the control group. 

There are several plausible reasons for why the treatment did not operate as expected. 

For one, respondents may have felt resignation because of the story's sadness. My 

theory argues that some forms of sadness can lead people to feel so overwhelmed that 

they lose their motivation to respond. A Black person who viewed the treatment may 

have walked away due to feeling overwhelmed and helpless to address it. 

Consequently, they may have felt unmotivated to participate in politics. Therefore, 

Black people experiencing high levels of Black racial grievance may feel resignation, 

an emotion that involves releasing one’s desire for control over the situation. Such 

resignation may hinder the otherwise mobilizing effect of Black racial grievance on 

Black participation, making an individual believe that actions are more costly than 

beneficial for the group.   

Furthermore, disillusionment might explain the relationship between Black 

racial grievance and Black American identity (Block, 2011). Black people who read 

about housing discrimination might be reminded of the broader pattern of 

mistreatment toward their community. Therefore, witnessing a Black couple 

experience mistreatment does not create a heightened need for mobilization, as it does 

not represent a new or escalated threat. 

Another possible explanation for the treatment not working as expected is a 

decreased sense of internal efficacy. Perhaps a Black person viewed the vignette and 

remembered the numerous barriers to overcoming systemic racism in America. 

Higher levels of Black racial grievance were accompanied by decreased participation, 
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as individuals felt ill-equipped to counteract the effects of systemic racism. Any effort 

to address these issues is overshadowed by the pervasive belief that any individual 

action is insufficient to combat the effects of systemic racism on Black lives. 

Therefore, while Black people high in racial grievance may feel negatively about the 

treatment of Black people, they fail to act because they do not perceive themselves as 

capable of addressing systemic racism effectively. 

These are merely a few reasons why the treatment did yield hypothesized 

results. Although the data do not support my hypothesis, they offer important insights 

into the limitations of witnessing racial mistreatment as a motivating factor for Black 

participation. Notably, this analysis illustrates how Black people use Black racial 

grievance in deciding when and how to participate in politics.  

  

The Role of American Identity in Black Participation 

In this section, I investigate whether Black racial grievance weakens 

American identity among Black Americans, which may reduce the influence of 

American identity on their political participation. If Black racial grievance indeed 

reduces Black American identity, then the average level of American identity should 

be lower among those exposed to the housing discrimination vignette. Table 3.5 

presents the results of the mean test for American identity between the treatment and 

control groups. As the table illustrates, American identity strength was not 

statistically different between the control (µ = 0.65) and treatment (µ = 0.66) groups. 

This finding suggests that exposure to the treatment did not lead to a diminished sense 

of American identity among Black individuals. 
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Control  Treatment Difference 

American Identity Strength 0.65 0.66 0.01 

 

Table 3.5: This table presents the results of the experiment analysis. The mean for each 

variable was calculated for the treatment and control groups and is reported above. 

Differences between the control and treatment groups are also included. Stars (*) indicate p-

values below 0.05. 

 

 

Subsequently, I used OLS analysis to evaluate the relationship between Black 

racial grievance and American identity. I regressed a continuous measure of 

American identity strength against Black racial grievance and controls for Black 

political behavior. As depicted in Figure 3.2, there is no significant difference in the 

effect of Black racial grievance on American identity between the control (µ = 0.65) 

and treatment (µ = 0.66) groups. The mean level of American identity remains 

relatively unchanged, irrespective of whether participants were exposed to the 

treatment vignette about housing discrimination. This finding indicates that 

witnessing discrimination, as measured by the experimental treatment, does not have 

a significant influence on Black American identity.  

The negligible effect of the treatment on American identity is a curious 

finding. Perhaps Black people engage in a form of social creativity, relying not on 

how they feel about the mistreatment of their racial group but rather on their 

attachments to group memberships that reinforce positive self-esteem. Evidence from 

Table 3.6 suggests that Black people who felt a strong attachment to their racial group 

felt more American than those who felt weakly attached (ß = 0.28, p < 0.001). Rather 

than focusing on the ways that Black people have been marginalized as Americans, 
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they emphasize alternative connections to the nation, such as the positive 

contributions of Black individuals to American society.  

 

 

Figure 3.2: This figure illustrates the relationship between American identity strength and 

participation in the control (Treatment = 0) and treatment (Treatment = 1) groups. The y-axis 

represents the level of political participation, while the x-axis indicates the treatment 

condition. The error bars represent the standard errors. The error bars represent the 95% 

confidence intervals. 
 

 

 

Examining the first model in Table 3.6 reveals that the effect of Black racial 

grievance in the control group is positive but statistically insignificant (ß = 0.09, p = 

0.32). Conversely, in the treatment group, the effect of Black racial grievance is 

negative (ß = -0.25, p = 0.06) and significant at the 0.10 level even when including 

control variables. 

In the second model of Table 3.6, American identity did not increase 

participation in either the control (ß = -0.04, p = 0.70) or treatment (ß = -0.22, p = 
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0.06) groups at the p < 0.05 level. Therefore, I conclude that while the treatment 

decreased American identity, it played no role in shaping the relationship between 

American identity and participation in anti-system protests. 

The results of this analysis suggest that Black people who detach from 

traditional definitions of being American are not motivated by their American identity 

to participate in anti-system politics. In other words, the detachment from traditional 

American identity negates the expected mobilizing effect of American identity on 

Black participation. 
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American Identity 
 

(1) (2) 
 

Black Racial Grievance 0.09 

(0.09) 

-0.04 

(0.10) 

Treatment 0.20 

(0.10) 

0.18 

(0.09) 

BRG*Treatment -0.25 

(0.13) 

-0.22 

(0.13) 

Personal Discrimination 
 

0.07 

(0.04) 

Group Discrimination 
 

-0.03 

(0.04) 

Linked Fate 
 

-0.10** 

(0.03) 

Racial ID Strength 
 

0.28*** 

(0.06) 

Party ID Strength 
 

0.10*** 

(0.03) 

Ideology 
 

0.03 

(0.04) 

Income 
 

-0.04 

(0.05) 

Education 
 

-0.08 

(0.08) 

South 
 

-0.02 

(0.02) 

Age 
 

0.21*** 

(0.05) 

Female 
 

-0.08** 

(0.02) 

Constant 0.59*** 

(0.07) 

0.46*** 

(0.09) 

 

Observations 495 495 

R2 0.01 0.16 

Adjusted R2 0.002 0.14 

Residual Std. Error 0.27 (df = 491) 0.25 (df = 480) 

F Statistic  1.28 (df = 3; 491)  6.65*** (df = 14; 480)   
  

Table 3.6: This table reports the results of an OLS regression where I regress a composite 

measure of Black American identity strength against Black racial grievance and controls that 

represent respondent conditions.  
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The Role of Violence 

 The experiment aimed to measure the impact of a treatment on Black racial 

grievance and Black political participation. Contrary to expectations, the treatment 

produced an unintended effect. Specifically, while exposure to the treatment 

increased Black racial grievance, it simultaneously decreased political participation. 

This result suggests that although the treatment heightened feelings of racial 

grievance, it also discouraged political engagement. To investigate this anomaly, I 

conducted a series of robustness checks aimed at evaluating whether another variable 

or relationship influenced this unexpected finding. 

First, I evaluated whether excluding items that discussed Black people's 

willingness to engage in violence would alter the treatment’s effect on the dependent 

variable. I aimed to determine whether the inclusion of measures that asked 

respondents about their understanding of violence biased the results. To test this, I 

conducted the same analysis reported in Table 3.6 but excluding variables asking 

about violence. The goal was to ascertain whether violence-related questions had 

biased the results. 

As illustrated in Figure 3.3, the results remained similar to the initial findings. 

Exposure to the treatment increased Black racial grievance but decreased 

participation in non-violent actions, as evidenced by a statistically significant 

negative coefficient of -0.22 (p < 0.01). This consistency in the results confirms that 

the treatment's effect on increasing racial grievance while reducing participation 

persists, regardless of the exclusion of violence-related items. Accordingly, 

subsequent robustness tests focused on analyzing the full participation measure. 
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Figure 3.3: This figure displays the relationship between American identity strength and 

participation in the control (Treatment = 0) and treatment (Treatment = 1) groups. The y-axis 

represents the level of political participation, while the x-axis indicates the treatment 

condition. The error bars denote the 95% confidence intervals. 

 

The Role of Racial Identity Strength  

The subsequent analysis tested whether the relationship between Black racial 

grievance and political participation changes among individuals with a stronger sense 

of Black identity. The underlying assumption is that Black racial grievance alone may 

not sufficiently mobilize Black people; however, a strong sense of Black identity 

might inspire political participation enough to mitigate the demobilizing effect of 

racial grievance. 

To test this hypothesis, I repeated the same OLS analysis for the control and 

treatment groups, respectively. I then included an interaction term between racial 

grievance and racial identity strength. This analysis aimed to determine whether the 
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influence of racial grievance would be strongest among those who read the treatment 

and felt a strong attachment to their racial group. The results of these analyses are 

presented in Table 3.7. 

According to Table 3.7, the treatment decreased the relationship between 

Black racial grievance and Black racial identity. In the control group, racial identity 

strength increased participation among those who felt no racial grievance (ß = 0.56, p 

< 0.05). Conversely, among those who felt the highest levels of racial grievance, 

racial identity strength decreased participation (ß = -0.33, p = 0.11), though this effect 

was statistically insignificant.  

In the treatment group, this decrease was more pronounced. Here, racial 

identity strength increased participation among those with no racial grievance (ß = 

0.56, p < 0.05). However, for those with the highest levels of Black racial grievance, 

racial identity strength significantly reduced participation in politics (ß = -0.52, p < 

0.05). The results of this analysis suggest racial identity strength mediates the 

relationship between Black racial grievance and participation in anti-system protests.  

This finding is significant for two reasons. First, the consistency of these 

findings, even after robust analysis, suggests that the impact of Black racial grievance 

on political participation is significantly influenced by the context of racial 

discrimination. Individuals who read the treatment and felt the strongest sense of 

racial identity were still less likely to participate in politics, suggesting that decisions 

about political participation are mediated by both context and attachment to the racial 

group.  
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Second, these outcomes suggest that Black people's decisions regarding 

political participation are influenced by three factors: their perception of 

discrimination toward the group, their attachment to the group, and their attitudes 

toward what remains to be done to address racial marginalization. This indicates that 

political engagement among Black individuals is not only a reaction to perceived 

injustices but also a reflection of their collective identity and their commitment to 

ongoing efforts for racial equity. 

 

 Political Participation 
 Control Treatment 

Black Racial Grievance 
0.65***  

(0.17) 

0.56**  

(0.20) 

Racial ID Strength 
0.56***  

(0.13) 

0.79***  

(0.16) 

BRG*RIDS 
-0.33  

(0.20) 

-0.52*  

(0.24) 

Constant 
-0.04  

(0.10) 

-0.03  

(0.13) 

Observations 257 248 

R2 0.44 0.28 

Adjusted R2 0.43 0.27 

Residual Std. Error 0.15 (df = 253) 0.17 (df = 244) 

F Statistic 66.40*** (df = 3; 253) 31.47*** (df = 3; 244) 

Table 3.7: This table reports the results of OLS regressions predicting Black anti-

system participation. I regress the participation battery against Black racial grievance, 

Black racial identity strength, and the interaction between those two terms for the 

Control and Treatment groups.  

 

The Role of Racial Discrimination  

Next, I evaluated racial discrimination to understand whether its role differs 

from that of Black racial grievance. Specifically, I aimed to determine if perceptions 



 

100 

 

of discrimination are distinct from feelings about addressing racial marginalization in 

society. The first step involved examining the correlations between Black racial 

grievance and racial discrimination. I found that Black racial grievance was 

moderately correlated with group discrimination (R = 0.49, p < 0.01) and weakly 

correlated with personal discrimination (R = 0.08, p = 0.07). Given that the Black 

racial grievance measure captures the importance that individuals place on addressing 

the racial marginalization of their group, it is logical that this measure would correlate 

to one’s perception of the treatment of their racial group. While this analysis confirms 

a relationship between Black racial grievance and racial discrimination, it does not 

clarify whether they exert similar influences on predicting Black participation. To 

explore this further, I examined the impact of both personal and group discrimination 

on Black participation in anti-system protests. The results of this analysis are 

presented in Table 3.8. 

In the first model, group discrimination was included as an independent 

variable. Here, the coefficient for group discrimination was 0.28 (p < 0.001), 

indicating a positive relationship with political participation. This implies that higher 

perceptions of group discrimination are associated with increased political 

participation. However, the treatment variable indicated a smaller, non-significant 

positive effect (ß = 0.09, p = 0.16), and the interaction term between group 

discrimination and the treatment was not significant (ß = -0.07, p = 0.33). This 

suggests that the treatment does not significantly alter the relationship between group 

discrimination and political participation. 
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The second model introduced personal discrimination as an independent 

variable. The coefficient for personal discrimination was 0.17 (p < 0.001), indicating 

a positive relationship with political participation, suggesting that higher perceptions 

of personal discrimination correlate with increased political participation. The 

treatment variable had an even smaller, non-significant positive effect (ß = 0.02, p = 

0.49). The interaction term between personal discrimination and the treatment was 

also insignificant (ß = 0.05, p = 0.36), indicating that the treatment does not 

significantly impact the relationship between personal discrimination and political 

participation. 

Comparing the effect of discrimination on participation to Black racial 

grievance reveals that racial discrimination and racial grievance play different roles in 

predicting participation. The significant negative interaction term in the Black racial 

grievance model, as found in Table 3.4, suggests that the treatment weakens the 

positive relationship between Black racial grievance and political participation. In 

contrast, the interaction terms in both discrimination models, as illustrated in Table 

3.8, are not significant, indicating that the treatment does not alter the relationships 

between either group or personal discrimination and political participation. These 

findings highlight the distinct and robust influence of Black racial grievance on 

political participation, which is significantly moderated by the treatment, unlike the 

effects of group and personal discrimination. 
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 Political Participation 
 (1) (2) 

Group Discrimination 
0.28***  

(0.05) 
 

Personal Discrimination  0.17***  

(0.04) 

Treatment 
0.09  

(0.06) 

0.02  

(0.03) 

GD*Treatment 
-0.07  

(0.07) 
 

PD*Treatment  0.05  

(0.05) 

Constant 
0.45***  

(0.04) 

0.61***  

(0.02) 

Observations 505 505 

R2 0.10 0.11 

Adjusted R2 0.10 0.10 

Residual Std. Error (df = 501) 0.19 0.19 

F Statistic (df = 3; 501) 18.78*** 19.88*** 

Table 3.8: This table details the results of OLS regressions predicting Black anti-

system participation. I regressed the participation battery against perceived personal 

and group discrimination, respectively.  

  

 

Conclusion 

This paper explores the relationship between Black racial grievance and Black 

political participation. Using a national sample, the findings support the notion that 

witnessing racial mistreatment toward Black people increases Black racial grievance. 

However, while the treatment increased Black racial grievance, it decreased anti-

system political participation. These results highlight the complexity of the 
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relationship between Black racial grievance and Black political participation. 

Furthermore, the study reveals that Black racial grievance does not influence how 

Black people identify as Americans.  

 This analysis contributes significantly to the study of participation in political 

science. First, the paper thoroughly conceptualizes Black racial grievance, defining it 

as the thoughts and emotions concerning the consequences of mistreatment for Black 

individuals and their community. This conceptualization provides an additional tool 

to explain variations in Black political participation. Second, the study introduces and 

validates a novel measure of Black racial grievance that captures how Black people 

perceive and respond to racial mistreatment. This measure accounts for essential 

variances in how Black individuals psychologically understand racism that traditional 

measures, such as perceived discrimination, do not. Overall, this interdisciplinary 

analysis bridges the gap between psychology and political science, offering new 

insights into the cognitive processes that drive Black political action.  

Future research should explore the mechanisms that link Black racial 

grievance to Black political participation. For example, future studies could examine 

whether Black people view participation as an instrumental tool to achieve what they 

want or whether they view it as an expression of group identity. Understanding these 

cognitive processes will enhance the ability to explain the mechanisms that connect 

Black racial grievance to participation. 
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Appendices 

Appendix A 

YouGov June 2021  

1. American Identity Strength  

(a) How important is being an American to you?  

(b) When talking about Americans, how much do you use “we” instead of 

“they”? (c) To what extent does being an American make you feel 

important? (d) How important is your American identity to your personal 

identity, and how do you think of yourself?  

i. Response Options  

A. Very much  

B. Somewhat  

C. A little  

D. Not at all  

2. Black racial grievance  

(a) How much do you agree with the following statement: I think the 

unfair treatment of Black Americans is a problem in our society today.  

i. Response Options  

A. No problem at all  

B. A small problem  

C. A big problem  
D. The biggest problem  

(b) How important is it to you that Black Americans feel like they are treated 

fairly?  

i. Response Options  

A. Unimportant  

B. Somewhat unimportant  

C. Somewhat important  

D. Very Important  

(c) I am satisfied with how the United States has responded to the treatment 

of Black Americans.  

i. Response Options  

A. Strongly disagree  

B. Somewhat disagree  

C. Somewhat agree  

D. Strongly agree  

Recently, political pundits have debated whether the United States has 
treated Black Americans unfairly. Please indicate whether you agree 

or disagree with the following statements:  
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(d) Black Americans are treated unfairly in American society due to their 

race. An example would be educational opportunities or where they can 

live. (e) Black Americans are treated unfairly in American politics. An 

example would be voter rights or access to citizenship.  

(f) Black Americans are treated unfairly in the American economy. An 

example would be wage inequality or inherited wealth  

i. Response Options  

A. Strongly disagree  

B. Somewhat disagree  

C. Somewhat agree  

D. Strongly agree  

3. SDO  

(a) We should do what we can to equalize conditions for different 

groups (b) We should increase social equality  
(c) It’s probably a good thing that certain groups are at the top and other 

groups are at the bottom  

(d) Inferior groups should stay in their place  

(e) Compassion for those who are suffering is the most crucial 

virtue i. Response Options  
A. Strongly disagree  

B. Somewhat disagree  

C. Neither agree nor disagree  
D. Somewhat agree  

E. Strongly agree  

4. Linked fate - Do you think what happens to Black people in this country will 

have something to do with what happens in your life? If [so] how much will 

what happens to them affect you  

(a) Response Options  

i. None  

ii. Not very much  

iii. Some  

iv. A lot  

5. Racial Identity Strength - How important is your race to your identity, and 

how do you think of yourself?  

(a) Response Options  

i. Very much  

ii. Somewhat  

iii. A little  

iv. Not at all  

Black American Grievance Survey - YouGov June 

2022  
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1. American Identity Strength  
(a) How important is being an American to you?  

(b) When talking about Americans, how much do you use “we” instead of 

“they”? (c) To what extent does being an American make you feel 

important? (d) How important is your American identity to your personal 

identity, and how do you think of yourself?  

A. Very much  

B. Somewhat  

C. A little  

D. Not at all  

2. Black racial grievance  

(a) Black people get fewer opportunities to get a good education because 

of their race. Do you agree or disagree?  

(b) Black people are not able to live in certain neighborhoods because of 

their race. Do you agree or disagree?  

(c) Black people have a harder time voting because of their race. Do you 

agree or disagree?  
(d) Black people have less representation in Congress because of their 

race. Do you agree or disagree?  

(e) Black people have fewer job opportunities because of their race. Do 

you agree or disagree?  

A. Strongly disagree  

B. Somewhat disagree  

C. Neither agree nor disagree  

D. Somewhat agree  

E. Strongly agree  

 

3. Racial Identity Strength  

(a) How important is being Black to you?  

(b) When talking about Black people, how much do you use “we” instead 

of “they”?  

(c) To what extent does being Black make you feel important? (d) How 

important is your race to your identity and how you think of yourself? i. 

Response Options  
A. Very much  

B. Somewhat  

C. A little  

D. Not at all  

4. Black Closeness - On a 0–10 scale where 0 indicates not close at all and 10 

indicates quite close, please rate how close you feel to Black people.  

(a) Sliding widget from 0 to 10.  
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5. SDO  

(a) ‘It’s probably a good thing that certain groups are at the top and other 

groups are at the bottom’  

(b) ‘Inferior groups should stay in their place’  

(c) ‘We should do what we can to equalize conditions for different 

groups’  

(d) ‘We should increase social equality’  

A. Strongly disagree  

B. Somewhat disagree  

C. Neither agree nor disagree  

D. Somewhat agree  

E. Strongly agree  

6. Race Endogeneity – Do you think of your racial group when you consider 

your national identity?  
i. Not at all  

ii. Not very much  

iii. Some  

iv. A lot  

7. Linked fate – Do you think what happens to [racial group] people in this 

country will have something to do with what happens in your life?  

i. Not at all  

ii. Not very much  

iii. Some  

iv. A lot  

8. Racial Discrimination – How much discrimination is there in the United 

States today against Black people?  

i. None at all  

ii. A little  

iii. A moderate amount  

iv. A lot  

v. A great deal  

9. Racial Resentment  

(a) Irish, Italians, Jewish, and many other minorities overcame prejudice 

and worked their way up. Blacks should do the same without any special 

favors. (b) It’s really a matter of some people not trying hard enough; if 

blacks would only try harder, they could be just as well off as whites.  

(c) Generations of slavery and discrimination have created conditions that 

make it difficult for blacks to work their way out of the lower class.  

(d) Over the past few years, blacks have gotten less than they deserve.  

A. Disagree strongly  

B. Disagree somewhat  

C. Neither agree nor disagree  
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D. Agree somewhat  

E. Agree strongly  

 

 
Table A1: This table reports summary statistics of YouGov, Census, and ANES 

datasets. 

 

Table A2: This table displays a correlation with the core variables in my model. Data 

are limited to Black people (Study 1; YouGov 2022, n = 276) and are from a 

nationally representative YouGov survey conducted in 2022. Stars (*) indicate p-

values below 0.05. 
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Table A3: This table displays a correlation with the core variables in my model. 

These data contain an oversample of Black and White Americans; however, I limit 

my analysis to Black people (Study 2; YouGov 2022, n = 600). Stars (*) indicate p-

values below 0.05. 
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Table A4: This table presents Black racial grievance summary statistics (YouGov, 

2021, n = 276). 

 

 

 
Table A5: This table presents the results of six OLS regressions. I regress each item 

of the racial measure against the standard predictors of political behavior. 
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Appendix B 
 

 

Table B1: This table reports the results of a confirmatory factor analysis. The first 

column displays the names of each individual Black racial grievance item. The 

second column reports the path coefficient for each variable. The path coefficient for 

Problem in Society today is set to 1, and the remaining path coefficients are scaled 

relative to this for ease of interpretation. 

 

Appendix C 
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Figure C1: This figure displays the control group vignette. The vignette included a 

screenshot from a New York Times article detailing TikTok's introduction of text-

only posts. The vignette was used to observe user reactions to this new format in the 

control group of the experiment. 
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Figure C2: This figure displays the treatment group vignette. The vignette is a New 

York Times article highlighting a case of appraisal discrimination. The vignette was 
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used to study participants' reactions to racial discrimination and evoke feelings of 

Black racial grievance.  

 

 Non-Violent Political Participation 
 (1) (2) 

Black Racial Grievance 0.68*** (0.06) 0.36*** (0.06) 

Treatment 0.17** (0.06) 0.11* (0.05) 

Personal Discrimination  0.08*** (0.02) 

Group Discrimination  0.02 (0.03) 

American ID Strength  0.04 (0.03) 

Linked Fate  0.02 (0.02) 

Racial ID Strength  0.45*** (0.04) 

Party ID Strength  0.05*** (0.02) 

Ideology  -0.04 (0.02) 

Income  0.01 (0.03) 

Education  -0.04 (0.05) 

South  0.01 (0.01) 

Age  -0.12*** (0.03) 

Female  -0.01 (0.01) 

BRG*Treatment -0.22** (0.08) -0.15* (0.07) 

Constant 0.28*** (0.04) 0.12* (0.05) 

Observations 505 505 

R2 0.29 0.52 

Adjusted R2 0.28 0.51 

Residual Std. Error 0.17 (df = 501) 0.14 (df = 489) 

F Statistic 67.73*** (df = 3; 501) 35.45*** (df = 15; 489) 

Table C1: This figure displays the relationship between Black racial grievance and non-

violent participation in the control (Treatment = 0) and treatment (Treatment = 1) groups. 
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