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values have been guided by a paradigm that includes the idea that
men and women psychologically need to be different, and that an
isolated family as well as individualism are necessary.

Although commuting couples physically separate their work and
family roles, they have adopted an alternative lifestyle in which
marriage and career goals can be achieved, Even more so than
dual-career couples, commuting couples need support from society.
Policies in the work setting such as flexible working time would
allow commuting spouses to redistribute their time so that they
could spend more time together. Quality day care also would help
relieve commuting couple's worry about the care of their children.

Even if these policies lend support to commuting couples, they
will have to resist the pressure from traditional societal values.
We have seen that the family and the environment are in a constant
state of change and adaptation. The commuter family is one outcome
of the changes that are occurring. Individuals should be able to

choose this alternative lifestyle without constraints from society

but with its support,

Coping Skills

Based on the data in the present study, it appears that couples
are better able to cope with commuting if they have a well
established relationship. The distance of the commute and how often
they reunite may not be as important as how often they communicate
when they are apart. It may be easier to commute if a couple shares

traveling time. The presence of preschool children may increase
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role strain since care has to be arranged for them during working
hours, However from the additional comments made by the
participants, it seems that a positive attitude toward the commuting

arrangement may help in overcoming the obstacles involved.

Summary

Limited research has been conducted on the commuter lifestyle,
Participants are difficult to identify and are highly mobile.
Previous studies have mostly utilized qualitative data and have been
descriptive in nature.

The purpose of this study was to examine the husband - wife
sharing of family tasks and the presence of role strain in a
selected sample of commuter marriages. The effect of the length of
marriage, the distance of the commute, the sharing of travel time,
how often a couple reunites, and the stage of the family life cycle
on role strain were assessed. Specifically the study attempted to
answer the following questions: 1) How do husbands and wives in
commuter relationships share family tasks? and 2) What factors
affect the level of role strain?

Thirty-nine commuter couples located geographically throughout
the United States participated in the study. Couples were solicited
for participation by using a nonrandomized snowball sampling
technique. The questionnaire determined the sociological
characteristics, the commuting arrangements, the sharing of family
tasks, and the role strain of the respondents. Descriptive

statistics, Pearson correlation coefficients, ANOVA, and t-test were

used to analyze the data.
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The mean score of the sharing of family tasks was 2.99 which
supported Hypothesis 1 that family tasks in commuter couples were
shared equally. However in examining tasks individually, wives
seemed to have more responsibility. The correlation between the

length of marriage when the commute began and role strain was

significant and supported Hypothesis 2. The distance of the commute

and role strain did not correlate; therefore Hypothesis 3 was not
supported.

No significant difference was found among groups who reunited
weekly, bi-weekly, every three weeks, monthly, every six seeks, and
every three months. Although no significant difference in role
strain existed among those individuals in which the husband only
traveled to the wife's residence, the wife only traveled to the
husband's residence, the husband traveled more to the wife's
residence, the wife traveled more to the husband's residence, and
the husband and wife traveled equally, there appeared to be higher
role strain when the husband traveled only to the wife's residence
and when the wife traveled only to the husband's residence.

No significant difference was found between those individuals
with dependent children and those without dependent children.
However when the variable was further subdivided into groups of
individuals with 1) No children, 2) Preschool children, 3) school
age children, and 4) Children over 18, there was some indication
that role strain was higher for individuals with preschool

children. Still no significant difference was found between the

groups.
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Other results indicated a correlation between the sum of the

length of time couples cohabited prior to marriage and the length of

marriage when the commute began and role strain. A significant

difference in role strain between males and females was determined
with females experiencing more strain than males.
It was concluded that commuter couples may be nontraditional in

choosing their lifestyle but they still seem somewhat traditional in

the sharing of family tasks. An established relationship between

spouses 1is important 1f a couple is contemplating commuting. The

distance of the commute and how often a couple reunites did not seem
to be important factors affecting the level of role strain,
Although the sharing of travel time and the stage of the family 1ife
cycle indicated no significant effect on role strain, couples may
want to consider these factors in making the decision to commute.

It was further concluded that the commuter marriage is an
emerging family structure that individuals should be free to choose
without constraints from society but with society's support,

Continued research on commuter marriages is needed in order to help

those who choose this alternative lifestyle.
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DEPARTMENT OF
FAMILY AND COMMUNITY DEVELOPMENT
UNIVERSITY OF MARYLAND
COLLEGE PARK. MARYLAND 20742 U.S.A.
(301) 4542142

August | 1983

Dear Participant:
We would like for you to participate in our research on the commuter

marriage. Since there have been few studies dome in this area, we feel

that it is very important to analyze more data on this lifestyle. There-

fore, we solicit your cooperation in answering the questions completely
and honestly so as to obtain reliable and insightful information.

Your name was given to us as a possible participant in this study.
Each spouse is asked to complete their questionnaire independently.
Please return your survey in the self-addressed envelope by September 6, 1983,
Even though some of you responding are no longer in a commuter marriage,
Please answer the questions according to how you felt when you were

commuting. Your name will never be associated with the study. Findings

will be reported in group form only.

Please feel free to contact us i1f you have any questions. Thank you

for your cooperation.

tacr A Lodinson—— Quee. 10- SP“‘JL

Jane W. Spruill - Student

Dept. Family & Community
Development

University of Maryland

Elaine A. Anderson, Ph.D.

Assistant Professor

Dept. Family & Community Development
University of Maryland

DIVISION OF HUMAN AND COMMUNITY RESQURCES
COLLEGE OF HUMAN ECOLOGY



DEPARTMENT OF
FAMILY AND COMMUNITY DEVELOPMENT
UNIVERSITY OF MARYLAND
COLLEGE PARK, MARYLAND 20742 U.S.A.
(301) 454-2142

August 3y, 1983

Dear Participant:
This 1s a reminder that the dead-line for returning your question-

naire on commuter marriages has arrived. |If either you or your spouse
has not returned the questionnaires we would appreciate your response,

If you have already returned the questionnaires please ignore this
letter.

We realize that not all of the couples who are completing the sur-

vey are currently commuting. The main criteria is that you need to have

been commuting sometime within the last 2 years.
We appreciate you taking your time to fill out our survey. Once

again we want to reassure you of the confidentiality of your responses.

Any identifying codes will be cut off your returned survey once we.re-
ceive it back.

Thank you for your interest.

Sincerely yours,

‘Jane W. Spruill-Graduate Student

Elaine A. Anderson, Ph.D. ;
Assistant Professor. Dept. Family & Communijty
Dept. Family & Community Develop. Development

University of Maryland

University of Maryland

DivISION OF HUMAN AND COMMUNITY RESOURCES
COLLEGE OF HUMAN ECOLOGY
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COMMUTER MARRIAGE QUESTIONNAIRE

Following are some questions about you and your family. Please answer all of the
questions. Either circle the number beside the most appropriate response or fill

in the blank. Provide only one answer for each question,
1. What is your sex?
1. MALE 2. FEMALE

2. How old are you? How old 1is your spouse?

AGE AGE

3. What is your present marital status?

1. MARRIED 3. SEPARATED
2. DIVORCED 4. WIDOWED

4. If married, are you currently living with your spouse?

1. YEs 2. NO

5. How many years have you been married to your present spouse?

YEARS

6. Did you live with your spouse prior to getting married?
YEARS MONTHS

1. YES 2. NO

If YES, how long did you live together?

How long were you married when you began your commuting relationship?

YEARS MONTHS
8. How long has this commuting arrangement lasted?

YEARS MONTHS

9. Are you currently commuting? 1. ¥YES 2; NO

If you have children, please answer the following questions. If not, go to Q. 13.

10. What were the ages and sex of your children when you began your commute?

(1st child) AGE 1. MALE 2. FEMALE
(2nd child) AGE 1. MALE 2. FEMALE
(3rd child) AGE _ 1. MALE 2. FEMALE
(4th child) AGE 1. MALE 2. FEMALE
(5th child) AGE 1. MALE 2. FEMALE

1. MALE 2. FEMALE

(6th child) AGE

whom do your children live when you are apart?

11, wWith

WIFE HAS ALL THE CHILDREN.

HUSBAND HAS ALL THE CHILDREN.
SOME OF THE CHILDREN LIVE WITH THE FATHER AND SOME LIVE WITH THE MOTHER.

THE CHILDREN LIVE WITH RELATIVES.
THE CHILDREN ARE AWAY AT SCHOOL.

OTHER, please specify:

U WN
DR

bS



12,

13.

14,

15,

16.

17.

184

Who decided where the children would live?

1. CHILDREN DECIDED. 4. WIFE DECIDED.
2, JOINT DECISION OF THE FAMILY, 5. HUSBAND DECIDED.

3. WIFE AND HUSBAND DECIDED JOINTLY.
If you do not have children living at home, would you consider commuting
if children were present?

1. YES 2. NO

When you were growing up, (1-18 yrs.) what was your mothers employment history?
Please describe if she was employed out of the house how old you were and if

her employment was full or part-time.

What was the occupation of your parents?

MOTHER FATHER
How much education had you and your spouse completed before you began your

commuting arrangement? :
SELF SPOUSE

LESS THAN HIGH SCHOOL
HIGH SCHOOL GRADUATE
BUSINESS OR TRADE SCHOOL
SOME COLLEGE TRAINING
COMMUNITY COLLEGE GRADUATE
COLLEGE GRADUATE (bachelor's program)
SOME GRADUATE TRAINING

8. MASTER'S DEGREE, specify degree:
9. POST MASTER'S TRAINING

10. DOCTORATE, specify degree:

What was the occupation of you and your spouse during your commute?
SELF SPOUSE

NouDN W e
. . . -

TITLE
KIND OF WORK
BUSINESS OR ORGANIZATION

How would you describe your ethnic background or race?

WHITE AMERICAN, CAUCASIAN

. BLACK AMERICAN
NATIVE AMERICAN, AMERICAN INDIAN

SPANISH SURNAMED AMERICAN, CHICAN, PUERTO RICAN
ORIENTAL AMERICAN, ASIAN

OTHER, please specify:

OB

19. What was the average annual income of you and your spouse during your commuting

arrangement: Place W for wife and H for husband.

1. Below 10,000 4, 20,001-25,000 7. 35,001~40,000

2. 10,000-15,000 5. 25,001-30,000 . 8. 40,001-45,000
30,001-35,000 9. 45,001-50,000

3. 15,001-20,000 __ 6.
10. Above 50,000

bb
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20.

21.

22.

23,

24,

25,

26.

27

28.

How far apart are your residences? Please indicate both miles and travel time

MILES APART TRAVEL TIME

How do you commute? Circle YES or NO for each option.

a. CAR I YES 2. NO c. TRAIN 1. YES 2. NO
b. PLANE 1. YES 2. NO d. BUS l. YES 2. NO

Who travels to whom?

1. HUSBAND ONLY TO WIFE'S RESIDENCE
2. WIFE ONLY TO HUSBAND'S RESIDENCE
HUSBAND MORE TO WIFE'S RESIDENCE
WIFE MORE TO HUSBAND'S RESIDENCE

EQUAL SHARING OF TRAVEL TIME
BOTH SPOUSES COMMUTE FROM THEIR.OWN RESIDENCES AND MEET IN THIRD LOCATION

NV S W

OTHER, please specify:

Which do you consider your primary residence?

3. AN OTHER MUTUAL RESIDENCE

1. WIFE'S RESIDENCE
OTHER, please specify:

2. HUSBAND'S RESIDENCE 4,

What specific factors influence the decision as to which spouse travels to the
Circle YES or NO for each question.

other when you come together as a couple?

YES NO 5
2 e Existing common residence viewed as "home base" by both partners.
4 2 b. Flexibility of time provided by the occupation of the commuter.
1 2 c¢. Decision based on spouse who has the greater income which would
cover travel costs more easily.
1 2 d. Better health and stamina of the commuter.
i 4 2 e. Presence of children in home to which commuter travels.
1 2 f. Presence of relatives and/or shared friends in area to which
commuter travels.
1 2 g. Community commitments of non-commuter.
1 2 h. Second job of non-commuter.
1 2 i, Other, please specify:

How often do you see each other?

MONTHLY

1. WEEKLY 3
OTHER, please specify:

2. BI-WEEKLY 4,
How would you rate the quality of your time together?

1. VERY SATISFACTORY 3. SOMEWHAT UNSATISFACTORY
2, SOMEWHAT SATISFACTORY 4. VERY UNSATISFACTORY

Do you employ someone to do the housework in either of your residences?

1. YEs 2. NO
On the continuum below please identify where you are in the development of

your career.

BEGINNING WELL
CAREER ESTABLISHED RETIREMENT
1 2 4 > 6 /4

LT



.29. Another important purpose of this study is to learn more about how busy couples
like yourselves divide household responsibilities, Using the scale below, circle

the description which best describes how you perceive your family divides house-

If a third party does the task, circle the description for who ar-

hold tasks.
ranged for that task to be done and check task completed by third party.
W W MORE W and H H MORE H N/A 3rd P
Wife Wife More Wife and Husband Husband Not Third
Only Than Husband More Than Only Appli- Party
Husband About Same Wife cable
FOOD

W W More W&H H More H N/A 3rd P 1. Planning menus

W&H H More H N/A 3rd P 2, Shopping for food

N/A 3rd P 3. Food preparation

W W More

W W More W& H H More H

3rd P 4. After-meal cleanup

CLOTHING
Shopping for clothing

W W More W&H H More H N/A

More H N/A 3rd P 5.

W More W&H H More H N/A 3rd P 6. Laundry
HOUSE

W W More W&H H

W
W W More W&H H More H N/A 3rd P 7. Vacuuming
W W More W&H H More H N/A 3rd P 8. Cleaning Bathrooms
w W More Wé&H H More H N/A 3rd P 9. Picking up clutter
W W More W&H H More H N/A 3rd P 10. Other cleaning
W W More W&H H More H N/A 3zd P 11. Repair and maintenance
v : LAWN/GARDEN
W W More W&H H More H N/A 3rd P 12. Gardening
W W More Wé&H H More H N/A 3rd P 13. Lawn mowing and care
A Epnp . ; CAR(S)
W W More W&H H More H N/A 3rd P 14. Washing car(s)
W W More W& H H More H N/A 3rd P 15. Minor repairs
W W More W& H H More H N/A 3rd P 16. Repair and maintenance
. . CHILDREN AND PETS
W W More Wé&H H More H N/A 3rd P 17. Chauffering
W W More W&H H More H N/A 3rd P 18. Attend functions with child
W W More W&H H More H N/A 3rd P 19. Daily care of child(ren)
W W More W&H H More H N/A 3rd P 20. Care of children by sitter
or day care provider
W W More W&H H More H N/A 3rd P 21, Feeding and care of pets
MANAGEMENT
W W More W&H H More H N/A 3rd P 22. Pay bills, balance checkbook
W W More W &H H More H N/A 3rd P 23. Planning investments
W W More W&H H More H N/A 3rd P 24. Coordinate daily family activit
LEISURE
W W More Weé&H H More H N/A 3rd P 25. Plan family recreation
3xd P 26 Cerganize s cgl activities

H More H N/A '
eitertainin

W W More Wé&H
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30. Please indicate by circling the relevant number

you

feel each of the following:

P

Always Most of

My job keeps me
away from my
family too much. 1
I feel 1 have more

to do than I can
handle comfortably. 1
1 have a good
balance between my
job and family
time.

I wish I had more
time to do things
for the family. 1
I feel physically
drained when I get
home from work. Y
1 feel emotionally
drained when I get
home from work. 1
I feel I have to

rush to get every-
thing done each day 1
My time off from
work does not match
other family members’
schedules well. 1
I feel I don't have
enough time for
myself.

I worry that other
people at work
think my family
interferes with

my job.

I worry whether AL
should work less
and spend more

time with my
children. 1
I find enough

time for the
children. 1
I worry about how

my kids are while

I'm working. 1
I'm comfortable with
the arrangements for
my children while
I'm working.

Making arrangements
for my children while
I work involves a lot
of effort. 1
1 worry that other
people feel I should
spend more time with

my children. ik

the Time

b9

next to each statement how often

Some of Not ap-
the Time Rarely Never plicable

3 4 5 9
3 4 5 9
3 4 S 9
3 4 5 9
3 4 5 9
3 4 5 9
i 4 5 g
3 4 5 9
3 4 5 9
3 4 5 9
3 4 5 9
3 4 5 9
3 4 5 9
3 4 5 9
3 4 5 9
3 4 5 9



P us learn how you feel about your job.

The following questions are designed to hel
Circle only

Please circle the number that most closely reflects your feelings.
one number for each question.

31. Do you wish to continue working during the next 10 years?

1. DEFINITELY YES 3. PROBABLY NOT
2. PROBABLY YES 4. DEFINITELY NOT

32. In general, how do you feel about your present work situation?

3. DISSATISFIED

1. VERY SATISFIED
4. VERY DISSATISFIED

2. SATISFIED

How committed are you to your work?

33.
1. COMPLETE COMMITMENT 3. LITTLE COMMITMENT
2, SOME COMMITMENT 4., NO COMMITMENT
34. How high are your aspirations in regard to occupational recognition and achievement?
1. VERY HIGH 3. LOwW
2. HIGH 4, VERY LOW
35. How do you view your present level of competence in regard to your work?
1. VERY HIGH 3. LOwW
2, HIGH 4., VERY LOW
AGREE DISAGREE
STRONGLY AGREE DISAGREE STRONGLY
36. The most important things
that happen to me involve
my work. 1 2 3 4
37. I spend a great deal of
time on matters related to
my job both during and af-
1 2 3 4

ter working hours.
38. I feel badly if I don't per-
form well on my job. 1 2 3 4

39. I live, eat, and breathe my

Job., 1 2 3 4
40, I would probably keep working

even 1f I didn't need the

money. ’ & § 2 3 4
41. To me, work is only a small

part of who I am. 1 2 3 4
42. How well I perform on my job

is extremely important to me. 1 2 3 4
43, Most things in life are more

important than work. 1 2 3 4
44, I avoid taking on extra du-

ties and responsibilities

in my work. 1 2 3 4
45, I enjoy my work more than

1 2 3 4

anything else I do.
46, 1'11 stay overtime to finish a
job even if I'm not paid
extra for it. 3 2 v 3 4
47, Simetimes I lie awake think-
ing ahead to the next day's

work.

1



AGREE DISAGREE
STRONGLY AGREE DISAGREE  STRONGLY

48. I am able to use abilities

I value in the perfor-

mance of my job. 1 2 3 4
49, I feel depressed when I

fail at something con=-

nected with my job. 1 2 3 4
50. I feel good when I per-

form my job well. 1 2 3 4
51. The major satisfaction in

my life comes from my job. 1 5 3 4

What do you do to achieve closeness with your spouse when you are apart? Please
circle the appropriate responses.

EVERY SEVERAL ONCE A  SEVERAL

DAY TIMES A WEEK TIMES A NEVER

_ WEEK MONTH
52. How often do you write to

your spouse? 5 4 3 2 1
53. How often does your spouse

write to you? 5 4 3 2 1
54. How often do you telephone

your spouse? 5 4 3 2 3
55. How often does your spouse

telephone you? 5 4 3 2 1

56. Do you have other ways of achieving closeness when you are apart? Please describe.

57. Please respond how supportive you perceive each of the following to be during
your commuter marriage.
VERY SOMEWHAT NOT VERY NOT AT ALL  NOT
SUPPORTIVE  SUPPORTIVE SUPPORTIVE SUPPORTIVE  APPLICABLE

a. your employer
b. your colleagues
¢. your friends

d. your spouse

e, your children
f. your relatives
g. your neighbors
h. other (specify)

b e
h’hahlh?N NNN
WLWLWLWLWWWW
J O N N N N S
O W WO WY WYY

58. Have you ever been apart previously for 3 or more days from your spouse for
job related reasons? Circle one response.

1. MANY TIMES WE'VE BEEN APART 3. A FEW TIMES WE'VE BEEN APART
2. SEVERAL TIMES WE'VE BEEN APART 4, NEVER HAVE WE BEEN APART

59. How many other commuting couples did you know prior to beginning your commuter

arrangement?
WRITE IN NUMBER

1y



60.

61.

62.

63.

64.

65.

66.

67.

How much did you discuss with any of these couples the issue of commuting prior
to entering into your commuting arrangement? Circle one answer.

3. MENTIONED IT BRIEFLY TO THEM

1. DISCUSSED A LOT WITH THEM
DIDN'T DISCUSS AT ALL WITH THEM

2. DISCUSSED OCCASIONALLY WITH THEM 4.

When you entered your commuting relationship, how long did you expect the

commuter arrangement to continue? Circle one answer.

1. I expected the commute to continue (please specify) months
I thought the commute might continue for an extended period of time.

2
I could see the commute continuing indefinitely.

Je
4. I really didn't have a good idea how long the commute would continue.

When you began the commuter relationship had you made specific plans to re-
evaluate your decision to commute after a specific period of time? YES- 1 NO- 2

If yes, describe your re-evaluation plans.

When you and your spouse originally were contemplating entering a commuter marriage
what alternatives did you consider in your decision? Please list all the alter-
natives you considered. If you didn't consider any other alternative but the one

to commute please specify that.

How much of a financial burden was the commuter arrangement on your economic
well-being? Circle one response.

A LITTLE BIT OF A BURDEN

1. VERY MUCH OF A BURDEN 3.
NO BURDEN AT ALL

2. SOMEWHAT OF A BURDEN 4,

Please 1list all the people you talked to prior to making your final decision to
commute, and the specific information you collected from them. ie. accountant-
tax advantages or disadvantages; mother-arrange after school care for children.

TOPIC DISCUSSED

RELATIONSHIP

ds i I8
2. 2.
3. 3.
4, &
5. 5.
6. 6.
7. 2
8. 8.

9.

9.
Prior to commuting, how much of a support network at the new residence did you
perceive to be present for the person commuting away from the primary residence?

3. NOT MUCH OF A NETWORK

1. A VERY WELL ESTABLISHED NETWORK
4. NO NETWORK AT ALL

2. A FAIRLY WELL ESTABLISHED NETWORK

Who originally brought up the possibility of your family entering into a commuter

marriage? Circle one answer.
1. HUSBAND 2. WIFE 3. OTHER (please specify)

L



68.

69.

70.

71.

72

.

73.

74.

75.

76.

77.

How important was the issue of commuting to you? Circle one answer.

NOT VERY IMPORTANT

1. VERY IMPORTANT 3.
NOT AT ALL IMPORTANT

2. SOMEWHAT IMPORTANT 4.

How would you characterize the decision you made concerning your family's commute?

1. You and your spouse were in total agreement over the decision

2. You had a basic agreement but you are still negotiating specifics

3. You had a basic agreement but your spouse is still negotiating specifics
4. You disagree but you agree to accept your differences

5. You disagree but you are still trying to negotiate the specifics

6. You disagree but your spouse is still trying to negotiate the specifics
7. You disagree but don't talk about your disagreement

do you feel toward your commuter decision? Circle one answer.

How
1. SATISFIED 3. RESENTMENT
2. RESIGNED 4, OTHER (please specify)

How difficult was it for you to reach a decision about the commute?

1. VERY DIFFICULT 3. A LITTLE DIFFICULT
2, SOMEWHAT DIFFICULT 4. NOT AT ALL DIFFICULT

How beneficial do you believe the commute has been for the development of your
career? Circle one answer.

1. VERY BENEFICIAL 3. NOT VERY BENEFICIAL

2. OF SOME BENEFIT 4. OF NO BENEFIT AT ALL

How has the commute affected the well-being of your family?
5. VERY NEGATIVE AFFECT

Circle one answer.

NO AFFECT AT ALL

1. VERY POSITIVE AFFECT 3.
SOME NEGATIVE AFFECT

2. SOME POSITIVE AFFECT 4,
In comparing yourself with others, how much time do you like to spend by yourself?
Remember, in answering this question we want you to think of yourself in comparison

with most other people? Circle one answer.

I like to be alone a lot more than most people

1.
2, I like to be alone somewhat more than most people
3. I'm about the same as most people

4, I occasionally like to be alone
5. I very rarely like to be alone

How pleased are you that you decided to commute? Circle one answer.

3. NOT VERY PLEASED

1. VERY PLEASED
4. NOT PLEASED AT ALL

2, SOMEWHAT PLEASED
How desirable do you and your spouse view your commuting lifestyle?
beside your view and an S for your spouse's view.

1. VERY DESIRABLE 3. SOMEWHAT UNDESIRABLE
2. SOMEWHAT DESIRABLE 4. VERY UNDESIRABLE

Generally speaking, how happy are you and your spouse with your marriage? Place
a Y beside your view and an S for your spouse's view.

1. EXTREMELY HAPPY 3. SOMEWHAT HAPPY

2. VERY HAPPY 4. SOMEWHAT UNHAPPY

Place a Y

"

5. VERY UNHAPPY



it

78.
79,

80,

81.

82.

If
we

1.

you are no longer in a commuter marriage, please answer the following questions.

Otherwise, go on to question 82.

How long did the commuter arrangement last? MONTHS

What prompted you and your spouse to terminate the commuter arrangement?

HOW was the commuter arrangement terminated? Please circle one answer.

1. WIFE JOINED HUSBAND 3. BOTH MOVED TOGETHER TO A DIFFERENT LOCATION

2. HUSBAND JOINED WIFE 4, MARRIAGE WAS TERMINATED
5. OTHER, please specify:

If the marriage was terminated, do you feel that the commuter arrangement was a
major contributing factor to the break-up? 1. YES 2. No

Do you have any additional comments in areas not covered which you feel are

important for us to know?

THANK YOU VERY MUCH

you know any other couples who are commuting or have been within the last 2 years
would appreciate if you would provide us with their names and addresses.
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